Special points of interest: Issue #26
s HTUA Board Meeting on Wednesday, December 21, 2016 at 9:00 a.m. at the
Health, Education & Wellness Department. Friday,

o TERC Meeting will be on Wednesday, December 21, 2016 at 9:00 a.m. at the December 16. 2016
Hualapai Cultural Resources Department ’

e The next Regular Council Meeting will be on Saturday, January 7, 2017 at 8:07
a.m. in the Tribal Chambers.

. , T
A 2016 Christmas & 2017 New Year’s Message
Submitted by: Dr. Damon Clarke | Chairman of the Hualapai Tribe

Events & 2

Information CHBISTMAS AND A HAPPY
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Education & 28 B We have come to that time of the year, the season of quietness, of wonder and
Training |_afwhat is upcoming. This is the time to remember what we have encountered
Community 4 throughout the past year or years and realize that we are entering into a new

Messages beginning. For some of us, it is a time to heal, to find ourselves, and to find

the beginning of a new challenge or challenges.

This is what we call a journey of life, the cycle of life, the never-ending build-
ing of our time. Time does not wait for us to stop in our quest of what we
face. Time is not bottled up in what we can bank and put away to use later.
We must make the best in what is given us and thus, take it forward. This is
what we mean by stating: “Taking it to the Next Level”. There is no ending to
4 the next level and therefore we must act upon it now and make those adjust-
% ments to choices.

!' There was a Christmas program on just recently and several thoughts came
il into mind, first was to write something for this upcoming article and then
& how to address the season. (Believe me, this was very hard to do).

Winter is such a beautiful time, and such a dangerous time. It is beautiful in
what we see the nice white snow that covers up all the things that are neces-
sary for a new life. Animals hibernate and we tend to
do the same. It is dangerous in that of the harshness
of the lack of heat- cold, bitter nights; the sickness is
what is exchanged in our handshakes, sneezing, and
on the doors and other items we share. Also, it is
very dangerous with our travels on the roads with
black ice, bad drivers and especially those who do
not know how to drive on the snow.

f IR ;

Although it seems that we do not prepare too well for
this time of the year we enjoy what it brings. We have
Christmas and we look towards the feasting, the gatherings, and the presents
we are looking forward to. In that, we must “Believe In Magic”. Magic is what
it is we think that we do, not really look at like anyone else. Sometimes it can
be just a smile, it could be someone walking again, or something that we did-
n’t think could happen, does happen. This season look carefully at the
“MAGIC” that does happen, and be mindful of that. Write it down, note it,
take a picture and really, just really emphasize that beauty. Look in the better-
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ment of yourself and others in thls and you w111 see you can make a dif- ﬁ « ‘]-a-’pp y

ference in the way Christmas is perceived. Remember this is the time
of the Birth of Christ. [{

Love is another key factor in this arena of what Christmas is all about. We Smﬂlng

need to love ourselves first, or rather take care of ourselves first then we can learn how to

love others. The time we share with each other is really important. Our behavior with our families is
really important. Do we really mean we love you, or is that just a saying? Show your true love by hav-
ing a great Christmas this year. Share your undivided time and energy to your family this year, your
children will be home for the break from school and be there for them and with them. Sometimes
this time of the year is a real time of that type of LOVE. Give a little kindness in your heart. Love is
what matters in our lives.

Peace and Joy are sometimes hard to find. We are gathered together and sometimes hard feelings
are shared and are dealt with. We must learn to find the peace in our time. We need to learn to for-
give and to move forward, because if we live in the past we cannot begin our new journey. We stag-
nate and lose our real reason to see the betterment of why we are here. Joy is taking life to a new
level of understanding the happiness of what happens for a reason. Every day is a new beginning to
life, we make choices every second of our life. Sometimes we do not realize that, we take it for
granted and don’t thank the Creator for our lives.

So, in the new year coming (2017) make a commitment to everyday you are making a difference in
your life and the lives of others. Because you do make a difference in our lives. We think about you
and everyone whether you understand that or not. If you ever heard that saying, “Does the butterfly’s
flying make a difference in this world?” It does.

We wish you and your families of this Community, and the communities that surround us, also to the
Hualapai tribal members who live outside Peach Springs, Kingman, Seligman, and Arizona a
Healthy, Safe, and Merry Christmas, and Success in the New Year of the Upcoming 2017 Great
Times.

We will be looking forward to seeing you take in all what has been given you and you make the best
that you can offer back.

Taking It to the next Level.

From the Entire Council Members:

Dr. Damon R. Clarke, Chairman Mr. Philbert Wathahomigie, Sr. , Vice-Chairman
Ms. Emma Tapija, Member Mr. William “Clay” Bravo, Member

Mr. Shelton “Scott” Crozier, Member Ms. Jean Pajilawa, Member

Mr. Stewart Crozier, Member Ms. Carrie Imus, Member

Ms. Shawna Havatone, Member

G N/ >
PEACE®LQVE®]OY &
(%" | . 'i : g
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Hualapai Forest Programmatic Pile Burn Plan » East Side
Submitted by: Adeline Crozier | Hualapai Tribal Administration

Prescnbed Fire “ame _Huyalapal Forest Programmatic Pilc Burn Plan
Ignmiton Unit Name Truxion Caflon Apcncy
Appendix G: Public Notdce

* PUBLIC NOTICE *

BUREAU OF INDIAN AFFAIRS
TRUXTON CANON AGENCY
FUELS MANAGEMENT PROGRAM

The Bureau of Indian Affairs, Truxton Cafion Agency will be conducting the Prescribed
Pile Burn in the HHualapai Tribal Forest once weather and environmental conditions are
suitable to conduct the burn. The burn compartments are located on the Hualapal

Reservation in the Hualapai Forest, approximatcly 24 miles northeast of Peach Springs,
AZ.

The purpose of pile burns are to reduce the hazardous fuel accumulation in Ponderosa pine
stands, improve forage for wildlife and livestock and to return fire to a fire adapted
ecosystem. The burn will also reduce the potential of catastrophic and damaging wildfires
for several yvears after the burn.

In the interest of public sufety, roads accessing the Hualapai Forest may be closed at times
and will remain closed until the roadways are safe for public travel. Smoke plumes will be
visible from Peach Springs and the surrounding area. Smoke may be present and possibly
heavy at times on Route 18 and other arca roadways. Motorists are asked to please slow
down and use caution if smoke is encountered. The duration of heavy smoke should end
shortly after the burn is completed. However, smoke light may be visible for up to 3 wecks
ufter the burn.

If you have any questions or concerns, please contact Jeramie Ybright, Fire Management

Officer or James E. Williams, Superintendent at (928) 769-2286.

HiH

Prescribed Fire Plan A-S

[
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Notice of Violation of the Homesite Lease Ordinance » Jerry Havatone

Submitted by: Michelle Zephier | Hualapai Planning Department

The Great Spirit created Man and Wueman in
his own image. In doing so, boil were created ns
cquals, Both depending on cach other in ovder
o survive. Great respect was shown for cach
other; In doing 5o, huppiness und contentment
was achieved then, as it should be now,

The Reservation is our heritzge und the heritage
of our clildren yet unhorn. Be goud te our land
and it will continue to be good to us,

The Sun ks the symbol of life, without it nothing
is possible - plunts don'’t grow - there will be no
life - nothing, The Sun also represents the dawn
of the Hualapai people. Through hard work,
determination and  edocation, everything s
possible snd we are assured bigger und brighter
duys ahiead.

The connecting of the Hair makes them one
person: for happiness or contentmenl caanot be
nehivved without cuch ather.,

The Canyons are represeated by the purples in
the middle ground, where the peuple were
creniud, These canyons ure Sacred, snd should
e su treated at all linwes

The Tracks in the middle represent the coyote
and other animols which were here belore us,

Fhe Green around the symbhol are pine trees,
The Reservation is pictured to represent the representing our nonwe Huolapal - PEOPLLE OF
fand that is ours, treat it well, THE TALL PINES -

Hualapai Tribe
Department of Planning & Economic Development

P.O. Box 179/887 W. Highway 66, Peach Springs, Arizona 86434
Phone (928) 769-1310 * Fax (928) 769-1377

Date: December 1, 2016

To:  Jerry Havatone

Dear l\\/Ir. Havalone;

You are hereby given 30 days to responds to the Hualapai Planning Department or your homesite on
Route 18 will be given back to the Hualapai Tribe. Unfortunately, you are in violation of the Homesite

Lease Ordinance. Please if you need any further information call me at any time at the Planning
Department 928-769-1310 or email me at kdavidson @hualapai-nsn.gov.

Kevin Davidson
Hualapai Planning Dept.

Secking New Board Member for Hualapai Tribal Utility Authority » January 27, 2017
Submitted by: Kevin Davidson | Hualapai Planning Department

Seeking New Board Member for the Hualapai Tribal Utility Authority (HTUA)

On September 24, 2014, the Hualapai Tribal Council adopted the Hualapai Tribal Utility Au-
thority Governing Ordinance. This is a significant step toward self-determination in the realm
of public utilities for the Hualapai Tribe.

Established as an institution of Tribal government, the five members of the Hualapai Tribal
Utility Authority board are chosen by Council. As noted in Section 107.b.3, of the Ordinance,
the HTUA Board is authorized to acquire, construct, operate, maintain, promote, and expand
electric power service, and eventually water service, and sewage service at Grand Canyon West and on such other
locations within the Hualapai Reservation and on other Tribal lands under the jurisdiction of the Hualapai Tribe as
the Tribal Council may deem appropriate. The HTUA board is delegated full authority and responsibility for the
management and operation of HTUA consistent with the Ordinance.
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At this time, the Tribe is seeking a new candidate to apply for Board membership to maintain this important func-
tion of Tribal government. This Board position may be may filled by members or non-members of who have not
less than ten years’ experience in business management of substantial character and have had some experience in
the management and operation of an electric utility (Section 202.a.3).

« No employee of the Bureau of Indian Affairs, employee of the HTUA or member of the Tribal Council shall
be a member of the Board (Section 202.a.4).

The new board member will be appointed for a three-year term (Section 202.b.2).

The Board functions in much the same capacity as an elected Board of Directors of a chartered municipal electric
utility, and shall be responsible for making investment decisions, subject to certain limitations; for the establish-
ment and maintenance of effective operating policies; the selection of management personnel; and for continuous
supervision of performance (Section 203.a.2).

Members of the Board shall be reimbursed for expenses incurred in attending its meetings, and the Board in its

discretion may propose a fee to be paid to its members (subject to approval by the Tribal Council) on a per-meeting
or annual basis (Section 203.a.6 ).

The Board shall make annual and quarterly reports to the Tribal Council (Section 203.a.7} and hold meetings at
least every quarter and annually (Section 204).

For a full list of the Board’s powers, duties and responsibilities, see the ordinance posted at: http://

www, hualapaiutility.org/ or link through http://hualapai-nsn.gov/services/htua/ Candidates are highly encour-
aged to read the ordinance in its entirety before applying for Board membership. Hard copies of the Ordinance are
available at the Tribal Office and at the Planning Office, 887 Highway 66.

To candidates, please prepare a typed narrative not to exceed 1,000 words offering your qualifications (resume)
and general motivation to be a member of the Hualapai Tribal Utility Authority Board and what you hope to
achieve while on the Board. Please bring or e-mail your letter of interest to the Tribal Office, 941 Hualapai Way,
Peach Springs, Arizona, attention Christine Lee, by Friday, January 27, 2017, at 5:00 PM. Thank you for your
thoughtful consideration of this offer and desire to enhance utility services on the Hualapai Reservation.

. }‘\ L

Board of Directors Vacancy Position Announcement » Due by Friday, December 30th
Submitted by: Collette Boland | Grand Canyon Resort Corporation

HWAL’BAY BA:J Enterprises, Inc.
Board of Directors
Vacancy Position Announcement
Posted November 3o0th, 2016

The Hualapai Tribe is seeking a qualified candidate for the HWAL'BAY BA:J Enterprises, Inc. (“HBBE") and
Grand Canyon Resort Corporation Board of Directors. Two positions are vacant.

HBBE, doing business as Grand Canyon Resort Corporation, operates Grand Canyon West, Grand Canyon Sky-
walk, Hualapai Lodge, Hualapai River Runners, and related businesses. Grand Canyon West operates the world
famous Skywalk attraction. Successful applicants will be interviewed and selected by the Hualapai Tribal Council.

Qualifications — knowledge of hospitality and tourism operations, finance, law, marketing and/or business
development. The chosen candidate will be expected to attend monthly Board meetings in Peach Springs, AZ,




as well as perform committee work. Board members are compensated for reasonable expenses to attend
monthly meetings and are paid a nominal board fee.

Please send a letter of interest and resume to:

Grand Canyon Resort Corporation
Attn: Human Resources Director

P.O. Box 359

Peach Springs, AZ 86434

Fax: 928-769-2410
Geoff.Miller@grandcanyonresort.com

All applicants will be required to undergo a thorough background investigation.

All applications must be received by December 3o0th, 2016

Public Scoping Meeting » Tuesday, December 20th
Submitted by: Rory Majenty | Grand Canyon Resort Corporation

December 20, 2016
:_HF,!.IM_Y% |@°I_:[Ek? U[E*j‘j’éj]_J Conference Room
4:30 p.m. - 4:00 p.m

Tl

The meeting will discuss ainew, Grand Canyon West Zip line

For More Information contact Rory Majenty 928-769-2419 ext. 172




Issuec #26 Page 7

Hualapai Tribal Youth Council Inauguration Dance * Saturday, December 17th
Submitted by: Pete Imus | Hualapai Youth Services

| Inauguration
| Dance

Saturday December 17, 2016
8:30PM-11:00PM

Multipurpose Building

470 Hualapai Drive, Peach Springs, AZ
Hualapai Tribal Youth ages 14-25

Tt i o e = "\___.- T : .',__,-' s - e .--..____._ e o .__\..- i -~ G on e

and induction of the 2017 Council.

For more information contact: Hualapai Youth Services POB 397/488 Huatapal Way, Peach Springs, AZ
Phone: (928) 769-2207 Email: pete.imus@hualapai-nsn.gov
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Listen to Win - KWLP 100.9FM » December 5th - December 19th
Submitted by: Terri Hutchens | KWLP 100.9FM

. ""- "7\ isten to Usin :

ta&ahumﬂic.ﬂuwamd.ﬁmfﬂ?adetMaﬁt&cMaﬂapmﬂm
ix youn chance to win a Christmas gift basket valued at $100.00
favonite DJ's will Be giving away waffle tickets fox chances to win
the HUW LD gift Basket Betureen
fiex Sth thuu the 19th. The winning ticket will fe dvawn during Native
mﬁammﬁ)mﬁmi%Saﬁupan&axmdﬁumcﬁmmtamm
qaeotmm ax camments you axe maxe than webcame to cabl (928 ) 769-1110.
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Christmas Arts N’ Crafts & Cookie Decorating Night « Monday, December 19t
Submitted by: Adeline Crozier | Hualapai Tribal Administration

Clwistmars Arts N’ le’a,ﬁ{:;, b

[ ]
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December 19, 2016
Multi-Purbose Bldg

6pm-9pimv A

ent Df‘ /

} Z _'
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Children will need to be wﬂk"

: 3?8 r69: 7857

Any questions or fm ;‘;L;};ezmﬁr cmmtactﬂm ual@pa\.&"
3 -‘;3- *® e
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Department Decorating Contest Monda3 December 19th
Submitted by: Tasha Nez | Hualapai Adult Detention Center

RS RS EEEERREEERRERE

Departoment
Decorating (Contest
“Santa s Toy Factory
coe thoe Vontt Pole”

»

v L o £ 4. 2 4 2 2 4 2 4 2 £ 4 2 4 2. 2 4 2 2 2 4 2 2 2 £ £ 2 2

l. Creativty
2. Oniginality
3. Theme

Registration Deadline: December 12, 2016 (@ 4:00 PM

Interior Judging: December 19, 2016 @ 2:00 PM
Exterior Judging: December 19,2016 @ 10:00 PM

PRIZES:
1% Place: $ 100.00 Gift Card & Gift Basket
2™ Place: $ 75.00 Gift Card & Gift Basket
3" Place: $ 50.00 Gift Card & Gift Basket

Please submit all registration forms to the Hualapai Adult Detention Center, Tasha Nez.
Phone#: 928.769.2345 Fax#: 928,769.2459 ¢-mail: hadctnez(@ gmail.com

L 2 2 2 2 2 2 2 2 2 £ 2 2 22 2. 2 2 £ 2 £ 2 4 £ 2 2 £ £ 2 4

.- * S AN Rrtieh ..
######4##*#4**#1##*4#



Theme: Santa's Toy Factory in the Tonth Pole
REGISTRATION FORM

Department Name:

Contact Person: Phonet#:

Décor must be based on the theme.
Please submit all registration forms to the Hualapai Adult Detention Center, Tasha Nez,
Phone#: 9287692345  Fax#: 928.769.2459 e-mail: hadetnez@@gmail.com

Thene: Santa's Toy Factony in the Hontk Pole

REGISTRATION FORM

Department Name:

Contact Person; Phone#:

Décor must be based on the theme.
Please submit all registration forms (o the Hualapai Adult Detention Ceater, Tasha Nez,
Phone#: 928.769.2345  Fax#: 928.769.2459 e-mail: hadetnez@ gmaoil.com
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Peach Springs Christmas Parade » Tuesday, December 2ot
Submitted by: Pete Imus | Hualapai Youth Services

1st, 2nd, 3rd
Place Trophies

Tueselay
December 20, 2016

BGeO2M

Starting Point: North end of Diamond
Creek Rd./End of pavement.

Route: South on Diamond Creek Rd.

End: Peach Springs School parking lot

To enter complete parade entry form and return to Hualapai Youth Council
488 Hualapai Way Peach Springs, AZ

Phone: 928-769-2207 Fax: 928-769-2884

Email: pete.imus@gmail.com
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Chrlstmas Parade
Tuesday December 20, 2016 6:00PM

ROUTE: End of pavement on North Diamond Creek Rd., going south to Peach Springs Elementary School
Parking Lot. Judges stationed mid-way along roule.

ENTRY FORM

I@NTRY DEADLINE: Friday December 16, 2016 5:00PM||
Laic entries afler {his date will be placed Jast in line up and will net be judged.

Contact Person:
Email:
Phone Number:
Entry Name/Announced: —
Representing (Name/T itle/ Orga nization):

A lineup schedule will be provided to entries after deadline by way of email.

Classification (CHECK ONE):
If more than one checked, entry will not be judged and will be placed last in line up.
Royalty sections 2 and 3 do not perform.

O Section | — Marching Unit

O Section 2 — Hualapai Royalty {Including all Hualapai representatives)

[ Section 3 — Visiting Royalty

O Section 4 -- Politicians - WILL NOT BE JUDGED

O Section 5 — Family Entries

O Section 6 — Performing Group, under 60 seconds

0 Section 7 — Non-Commercial Float {Individual, community group/organization, church)
0O Section 8 — Commercial Float (Tribal departiment, business, other agencies)

Brief description of entry: Information on this front sheet alone will be read by announcer at judges stand and
is subject to editing, attachments to this entry form will be removed. Keep in mind this is a parade not a
pageant describe entry and not attire/jewelry of participants. Please be responsible to turn in form by the
deadline, no other documents/attachments will be accepted after deadline. NO EXCEPTIONS,

Return completed form to Youth Services’fHEW 844 Hualapai Way/POB 397 Peach Springs, AZ 86434 Phone:
928-769-2207 Fax: 928-269-2884. Entries must be ready for line up at the designated area at 5:15PM. Please
have entire entry and participants at line up on time, be considerate of other parade participants who will show
up on time, the parade will not wait for late comers. Parade will start promptly at 6:00PM.
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House Lighting Contest « Tuesday, December 20t
Submitted by: Danielle Bravo | Hualapai Planning Department

HOUSE Li S adng | ntest
GHI.UP.YOUR HOME & ENIER OUR CONIEST

Experience the joys of Christmas light displays in Hualapai!

3 y ‘._CONTEST DATES:
“27a Entry deadline will be on Tuesday, December 20, 2016 by 12:00 NOON
3 -mﬁf . Judging will be on Tuesday, December 20, 2016 at 6:00 PM

Gz ,;f; - BONTEST RULES:
- 77} Participants must reside in the Peach Springs, Buck-n-Doe or Milkweed area.
» All participants are required to have their lights and decorations in operation for
judging purposes.
+ Judging will include: best use of lights, most extravagant and best theme.
« ALL ENTRIES MUST BE RECEIVED BY THE DEADLINE IN ORDER TO QUAL-
IFY.

PRIZES:
* 1%t Place: $150 Gift Card * 2™ Place: $100 Gift Card x 3" Place: $50 Gift Card
Winner will be announced on Wednesday, December 217,

/ HOUSE LIGHTING CONTEST ENTRY FORM \
Return to the Planning Dopartmont at B87 W. Hwy. 66 (by Walapai Market) on Tuesday, Decamber 20, 2016 by 12:00 Noan
NAME: (0= P
ADDRESS OF PARTICIPANT:

I RESIDE IN: O Peach Springs O Buck-n-Doe O Milkweed Springs
CONTACT #: = L R
\ Any questions: call Danielle at (828) 769-131Q or stop by the Planning Department /




Outdoor Christmas Tree Decoratmg Contest » Judging Week of December 19th
Submitted by: Adeline Crozier | Hualapai Tribal Administration

NO ENTRY REQUIRED
K

Judglngibased on:
o Decorated ln"lee/;s/ must be IF yard

I Rl !1,'
* Iy i
JUDGING WILL BE\‘;‘I,ELD THE WEEI{ GF DECEMBER 19, 2016

r,g .&
j ¢
ﬁ, B
WINNERg WILL BE NO'FI IED ON DECENfBER 22,2016

1ST PLACE - ;1, GIF Q:ARDI-& GIFTPASKET
2" PPLACE - $5 G‘I{ ARD&GlFTBQSKET
: \GRAGIETBASKET, |/ f

!‘ L i ) |
1
START GE‘mNG THOSK TREE*EQ};ECORATE& EVEN YOUR
cHARuE BRO\A‘N CHRISTMAS “rRF.F.sm

Any Fuiestlons contac‘t_ Gﬁ*Smlth at 76§ 2304
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Grand Canyon Resort Corporation Christmas Event & Agenda » Friday, December 237
Submitted by: Brenna Powskey | Grand Canyon Resort Corporation

GRAND CANYON RESORT CORPORATION

ﬁi

JOIN US FRIDAY DECEMBER 23 -
IN THE TRIBAL GYMNASIUM

gymﬁl%e wlicte

Doors open at 9am with raffle
throughout the day, an
appearance by Santa, FREE helicopter

rides, chili cook off, gifis, bingo and
Kips ACTIVITIES MORE!

(9amito 1:30pm) Helicopter rides avaitable for Elders 11
Santa Hat decorating, AM to NOON
Arts & Crafis,Cookie ; y
Decorating AND Dinner will be served at 2 pm.
" Contact Noncy Echeverrin for chili cook ofTregistration
nnd detnils (928) 7692419 ext. 175

Reminder please dress warm

Papillorr < 3
& aziten Snd



GAMYU

2016 Commiunity Christmas
9:00am 5

*¢ Continental Breakfast

9:00am to 1:30pm

%¢ Christmas Activities:  <¥Helicopter Rides

Cookie Decorating at softball field
Picture frame making ‘i, Raffle
Stocking decorating

%
Santa Hat decorating ':’ BINGO
Christmas wreath «¢Photo booth
Ornaments activity Xy Movie

11:00am to 12:00pm
2 Helicipter rides for Elders ONLY

11:30am 11:00am to 1:30pm
& Snack Time ¢ Chili Cook-off

2 Games
2 Cupcake walk

2:00pm

& Community Christmas dinner

3:00pm to 4:00pm
2 Visit from Santa
& Present Time
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REVISED Community Christmas Dinner « Friday, December 23
Submitted by: Danielle Bravo | Hualapai Planning Department

FRIDAY, DECEMBER 23, 2016
2:.00 PM.
HUALAPAI TRIBAL GYM

, bk | ‘This event will Be in coordinalion with the
B jrand Canyon Resorl Corporvalion CRristmas evenls.
P o

.....

TS “_ﬁ 2

CRIT Vacancy Announcement
Submitted by: Sandra Irwin | Hualapai Health & Wellness

COLORADO RIVER INDIAN TRIBES

Human Resources
26600 Mohave Road
Parker, Arizona 85344
Telephone (928) 669-1320 * Fax (928) 669-5263

VACANCY ANNOUNCEMENT
September 14, 2016 #107-16
Department:  Health and Social Service Reports To:  DHSS Executive Director Closing Date:  O.U.F.
Position: DHSS Deputy Director Non-Exempt Salary: D.O.E.

Job Summary: The incumbent will serve as a Deputy to and the standing Designee of the Executive Director in the absence of the
Executive Director. In that capacity, the incumbent has overall Administrative and Management authorily, defined within the Tribal
policies, for the planning, budgeting, coordination, implementation, and evaluation of programs and projects within the Department
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of Heallﬂ and Social Services in the absence of the Executive Director. Additionally, the Executive Director may assign to the Deputy
Director specific tasks/aspects of the aforementioned roles and authorities on an ongoing basis as support to the Executive Director. The
Deputy Director shall support the Executive Director in providing staff support to the Tribal Health Board and the Tribal Council, includ-
ing information, analysis, and recommendations regarding matters effecting Health and Social Services Programs within the C.R.LT,
lands. The Deputy Director shall, under the direction of the Executive Director, provide direction and supervision of the Department pro-
gram managers and supervisors. The Deputy Director shall assist the Executive Director in implementing the Health and Social Services
policies and procedures of the Tribes, in establishing and maintaining the necessary planning and management sysiems required to meet
the objectives of the Tribal Council with regard to Health and Social Services, and in assuring that all contracts, grants, and program op-
erations are performed in compliance with the requirements of the ribal codes, tribal policies and procedures, and funding agency require-
ments.

Duties & Funclions:

1. The Deputy Director shall maintain ongoing communication with the Execulive Director regarding current projects and activities of
the Department.

2. The Deputy Director shall serve as the standing administrative designee for the Executive Director, in the absence of the Executive
Director.

3. The Dcputy Director shall, under the direction of the Executive Director, and as his/her designee, shall manage and implement spe-
cific contracts and programs and shall assist the Exccutive Director in maintaining continuous contact with the Tribal Council, the
Tribal Health Board, the Indian Health Service, and the Bureau of Indian Affairs as well as other public and private agencies (o assure
a maximum coordination ol services and efforts relating to the provision ol quality health care to members of the Tribal community.

4. The Deputy Director shall assist the Executive Director in providing leadership in the arcas of planning, program development, and
implementation of a comprehensive health and social services delivery sysiem.

5. The Deputy Director shail assist in analyzing current and proposed legisiation, regulations, and report trends to the Executive Director
andfor to the Tribal Council and the Tribal Health Board as requested by the Exccutive Director.

6. The Deputy Director, as directed by the Executive Director, shall perform probationary and annual persenncl evaluations for program
managers and supervisors and provide [or or arrange for technical assistance to staff as requesied and required.

7. The Deputy Director shall, at the direction ol the Executive Director or in the absence of the Executive Director, initiate actions in

regard (o recruitment, training, promotions, re-assignmenis, scparations, and other personnel actions relating to Department stafT.

The Deputy Director shall conduct staff meetings in 1the absence of the Executive Director.

9. The Deputy Director shall attend Tribal Council meetings as requested by the Tribal Council and Health Board meetings as directed
by the Executive Director and provide reports regarding topics requested by the Tribal Council and/or committees at the direction of
the Executive Director.

10, The Deputy Director shall, under the direction of the Executive Director, ensure that all programs undet the Department are held fis-
cally accountable and shall assist the Executive Director in completing and providing monthly reports to the Tribal Council and the
Tribal Health Board.

I1. Duties may be assigned at the discretion of the Director or designee to fulfill the Department’s needs, objectives andfor goals.

Follow established Tribal policies and those outlined in the Colorado River Indian Tribes Employee Handbook.

Required Skills and Abilities:
1. Experience in working with Native American Tribes and/or Tribal organization(s).

&

Education & Experience Requirements:

High School Diploma or G.E.D.

Master’s degree in Public Health, Healthcare Administration, Public Administration, Human Services, or a related ficld.

Minimum of three (3) years of experience in the management of a health or human services related program with a minimum of two
(2) years of experience managing grant funded programs and outside contracts.

4. Must possess a current valid driver’s license throughout employment.

Physical Requirement:

1. Must successfully complete a drug screening test prior to 2. Physically able 1o perform duties assigned.
appointment. 3. Occasionally work extended shifts as assigned, some weekends.

e

For Employment Application visit:  http:/critonline.com

Submit completed application to: CRIT Human Resource Department
26600 Mchave Road
Parker, Arizona 85344

APPLY:
COLORADO RIVER PREFERENCE:
Under the Title VII of the Civil Rights Act Sections 701(b) and 703(i} explicitly exempts from coverage the prefercntial employment of Indian-by-
Tndian Tribes. Therefore, C.R.1L.T. acknowledges and extends preferential treatment to enrolled C.R.I.T. members who qualify toward all employ-
ment oppertunities otherwise; C.R.1.T. does not discriminate against employees or applicants based on race, color, sex, religion or national origin.

C.R.LT. OFfers
Health and Life Insurance, Paid Holidays, Sick and Annual Leave and Pension Plan. Pre-employment drug screeaing is required.
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Community Development Institute » CDI Head Start
Submitted by: Williams Dwiggins | CDI Head Start

Community Development Institute
HEAD START

Serving Hualapai Tribe
PO Box 125
479 Hualapal Way
Peach Springs, Arizona 86434
(928)769-2522 phone * (928)769-2457 fax

CDI HS Serving Hualapai Tribe is currently seeking applicants for the following positions:

Assislant Teacher Preschool/Assistant Teacher On-Call

Part of a teaching team, working with teacher in develaping activities for preschool (Head Start) children to provide them with varied
experiences and an appropriate learning environment. Works with developing children and children with disabilities. Assisting teacher
in carrying out the goals, policies, and activities designed to implement educational objectives and performance standards. Works
with families to promote parent involvement in the program. May serve as a Bus Monitor as part of the transportation services pro-
vided by the program. may be assigned additional duties based upon program needs/areas of developing expertise. Position may be
reassigned to various classrooms/centers as deemed necessary for program operations. Pay D.Q.E., 35 hrs/week, 35 weeks/year.

Administrative Assistant HR/Fiscal

Responsible for the human resources aclivities of the program including personnel files, ensuring orientation and tracking of staff,
smooth operations of an office and other duties related to administration including answering phones, filing, etc. and performs all du-
ties required by the Program Director, as well as policy and procedure updates, typing, word processing, faxing, acting as reception-
ist and other clerical duties.

This position performs all duties as required to ensure accurate and timely processing of accounts payable, accounts receivable, pay-
roll and other duties relating to fiscal operations. Position is responsible for monitoring program expenses, tracking activity in program
budget lines and communication any issues or overspending concerns. Pays $11.71 hourly, HS/GED $13.74 hourly AA 40 hrs per
week, 48 weeks per year.

Applications and copies of job descriptions may be obtained by calling 928-769-2522 between B a.m. and 3 p.m. Applications should
be submitted in person at CDI Headstart serving Hualapai Tribe, 479 Hualapai Way, Peach Springs, AZ, 86434 or by email at
hr@htazhs.org. CDI HS is an Equal Opportunity Employer.=

f?t-:\ ;"JQ_;

Summer Internship Host Site Announcement « Apply by: Friday, January 20, 2017
Submitted by: Elisabeth Alden ] U of A Cooperative Extension Office

S2 NORTHERN ARIZONA SRR,
UNIVERSITY

2. - —5

Vg 9

N
Vg praPt

HOST SITES NEEDED FOR SUMMER AIR QUALITY INTERNSHIPS

The Institute for Tribal Environmental Professionals - Environmental Education Outreach
Program at Northern Arizona University in Flagstaff, Arizona is seeking air quality focused
offices and programs to host a college student for an 8-week summer internship. Tribal en-
vironmental offices, EPA offices, and other tribal environmental organizations are encour-
aged to apply.

The interns will be highly motivated undergraduate or graduate students majoring in envi-
ronmental or related careers from different colleges and universities nationwide, ITEP pro-
vides each student intern with a $4,000 stipend, and limited housing and travel allowances.
The host site provides a

work place and supervision for the intern.

/

The projects MUST focus on addressing air quality issues in tribal communities. 2016 summer intern, Stephen Hilton
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Submit an application online at: http:/www7.nau.edu/itep/main/eecp/internships/ssi host
Deadline: Apply by January 20, 2017.

If you know of a college student that might be interested in being an intern, encourage them to apply at:
htto://www7.nau.edufitep/main/eeop/internships/ssi_internship

For detailed information on the internship and requirements, visit cur internship web-site: hitp:/www7.nau.edu/itep/main/
eeopfinternships/

FOR MORE INFORMATION, PLEASE CONTACT:

ITEP Intern Coordinator Mansel A. Nelson, EEOP Program Coordinator
EEOP-INTERN @nau.edu 828-523-1275
mansel.nelson @ nau.edu

Part-Time Positions Available at Grand Canyon Resort Corporation
Submitted by: Heather Nieto | Grand Canyon Resort Corporation, Leadership Program

Grand Canyon Resort Corporation
HUMAN RESOURCES DEPARTMENT

Part-Time Positions

Avwvailable at
Grand Canyon West Resort Corporation

Part-time positions are available for any individual interested in working
20-25 hours a week. If you’'re currently in school, looking for extra in-
come, or want to be a part of the Grand Canyon Resort Team consider ap-
plying. If you’re currently in school we can offer weekend and holiday
hours.

We will begin accepting applications for available part-time positions No-
vember 7. Individuals over the age of 14 years old are eligible to apply.
Please contact Grand Canyon Resort Corporations Human Resources of-
fice at 928-769-2640 for applications or for more information.

Thank you,

GCRC Human Resources (928) 769-2640
P.O. Box 359 Peach Springs, AZ 86434
16500 E. HWY. 66 (Mile Post 97)

*wrrent GCRC team membeis are not eligible to hold both
full-time and part-time positions within the company.

Hualapai Preference
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Volunteers Wanted

0 - 66111:‘::‘9:by:gamrimeWgaiﬁ‘:ergeni;ﬁce:'ire Depoar:mem. o -
Volunteers Wanted
Join our family to make a Difference

Hualapai Nation Emergency Services Fire Department

e e e e e

The Fire Department is looking for strong individuals who are willing to become part of an experience and op-

portunity to start a career as a professional firefighter. Come in to the Fire Administration office and speak to
| the Fire Assistant Ava Whatoname, Asst. Fire Chief Kyrate Lomavitu or any on shift fire crew. Must be be-
| tween the ages of 18-35 and must have a valid drivers license. Become part of our team and make a difference

in the community.

Chiaf R. Quasvila Asst. Fire Chief K. Lomavite
Fire Assistant Ava Whatoname

(928) 769-2205
921 Hualapai Way
Peach Springs Az. 86434

Serving the Hualapai Tribe with passion and dedication.
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Youth & Pathways Internship Program
Submitted by: Adeline Crozier | Hualapai Tribal Administration

United States Department of the Interior

BUREAU OF INDIAN AFFAIRS
Washington, DC 20240

FEB 18 2016

IN REPLY REFER TO:

Memorandum
To: All Regional Directors

Adtention: Natural Resources, Forestry and Fire Il\ganugers and Supervisors
From: Director, Bureau of Indian Affairs . 7 f;.f‘zf R
Subject: Office of Trust Services Pathways Progrz;.m Internships

The Office of Trust Services {OTS) has established 116 internship positions across 7 different programs. The rules and attributes
of these internships vary considerably according to the needs of the program. In all cases, these internships are designed to pro-
vide an opportunity for youth to explore careers in the Burcau of Indian Ailairs (BIA) and related tribal programs as paid federal
employees while completing their education. In general, the Pathways Internship Program targets Indian Preference students,
who arc enrolled in an accredited college or university, and sccking a degree in a STEM (Scientiflic, Technical, Engincering, and
Mathematics) academic program. Attached is a BIA OTS Pathways Internship Program brochure providing details.

Supervision and Program Responsibilities

Student interns are BIA Central Office federal employees, and thus their permanent supervisor of record is the Central Office
program official under which they were hired for. Both the Central Office program officials and the host office supervisors play
critical roles in the success of the internship program. Central Office has administrative oversight, program compliance, and
technical support, whilc the host unit directly supervises, evaluates performance and reporis on progress. Additionally, the role
of the host officc or unit is to make available quality work assignments related to the student’s academic studies and to ensure
that the objectives of the developmental plan and participant agreement arc met.

Pathways Internship Coordinators

Pathways Internship Coordinators administer the program for their office, including the recruitment, on-boarding, monitoring
and non-competitive conversions of student interns into carcer conditional permanent full-time positions. They also work closely
with program officials, hosting units, regional youth liaisons, and equivalent tribal officials to lacilitate the placement of student
interns at hosting units,

Internship Job Announcements

Internship Job vacancies are published throughout the year on the USAlobs website at
https:/fwww.usajobs.povistudentsandzrads/. When these announcementis are posted, hiring officials and program managers as
appropriate will receive an e-mail with instructions on how to request (o host student interns.

Internship Position Types
Each position's individual education and qualification requirements vary depending on thc program type, workforce planning

needs and area served, including the appointment length (tenure), and participant's requirements. Each variation represents the
unique needs of the specific OTS program. Due to these variances, it is paramount thal interested hosting units and potential ap-
plicants refer to the job announcement for program specifics, qualifications and requirements. The following OTS Internship
positions are approved and in various stages recruitment or development:

No. Position Title Division and / or Program
20 Student Trainee (Rangeland) Agriculture and Rangeland
25 Student Trainee (Forestry) Forestry and Wildland Fire

20 Student Trainee (Fire) Forestry and Wildland Fire
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No. Position Title Division and / or Program
5 Student Trainee (Biological Science) Climate Change
10 Student Trainee (Realty) Real Estate Services
6 Student Trainee (LTRO and GIS) Land Titles and Records
30 Student Trainee (Engineering and other Biological =~ Water and Power
Sciences)

Funding

Student intern’s base salaries and benefits will be covered by Central Office cost accounting codes. Central Office has budgeted
to cover the regular time for the interns for a period of 12 weeks, unless otherwise stated. On rare occasion, when the hosting
unit has additional work for the student intern beyond the budgeted 12 weeks, arrangements can be initiated by the hosting unit
to continue working the intem using their funding sources, including other expenses c.g., (travel expenses, local, tribal or formal
training opportunities, tuition assistance).

Hosting Internships

Unilts interested in hosting a student intern(s) for the 2016 field scason are encouraged to complete the attached document, the
"Host Office Intern Request” and return it as per the instructions in the ¢-mail or directions at the bottom of the document. Re-
quests must be submitted at cast 30 days prior Lo the anticipated start work date 1o allow lor better coordination and processing,

Student intern's work schedules can be configured to fit a variety of sitvations. Students can work year round, during summer,
and/or during breaks. Student interns can also be placed with a tribe or tribal organization. Since the student interns are federal
cmployees, when assigned to a tribe, a local BIA official is required to “host" to fulfill the administrative requirements.

Evaluations

Hosling units are responsible for completing a "Student Internship Evaluation” ot the end ol cach assignment to assess an intern's
strengths and weaknesses and to ensure the match with the agency is a good one. If problematic issues arise at any time during
the internship, they are to contact the program supervisor or Pathways Internship Coordinator as soon as possible.

Student Intern Placements
Sclections will be made based on the following:
a) Internship Participant requirements;
b) Job responsibilities and location;
¢) Relevance to a student intern's major and course work;
d) Duration of employment;
¢) The learning opportunily associated with completing an internship with the proposed employer; and
f) Completed Host Office Intern Request requirements (i.e. detailed description of work assignments and training opportu-
nitics, cost sharing, and signature from authorizing official).

Conversion of Student Interns

Student interns may be eligible for non-competitive conversion into a professional series position upon successful completion of
the internship, when they have completed the minimum hours of work experience (640 hours), completed their education re-
guirements, reccived a favorable evaluation from their hosting unit, and meet the education gualification requirements for the
position to which the intern is being placed. The effective date or conversion is a mutually agreed upon start date between the
receiving office and student intern. Conversions must be completed an a start date that is mutually beneficial 1o both the agency
and student intern and within applicable time-frames. The completion of degree requirement means receipt of diploma

or completion of semester or quarter of last qualifying classes,

If you have questions, please contact Gayla Schock, OTS Pathways Program Manager/Internship Coordinator, at (202) 208-
6410.

Attachments:
1 - Host Office Intern Request or can be downloaded at:
http:/iiamabgzucmwi 1 p.ia.doi.net: 16200/cs/groups/xots/documents/text/idc1-033100.pdf

2 - BIA OTS Pathways Internship Program or can be downloaded at:
http:/fiiamabgzucmwi{ 1 p.ia.doi.net: 162H/cs/groups/xots/documents/text/idc1-033101.pdf




GAMYU

NATURAL RESOURCES
YOUTH AND PATHWAYS INTERNSHIP

PROGRAMS

Careers for Native American and Alaska Native Students

PATHWAYS
£

FOR STubzNTS & RECENT GRADUATES
TO FEPERAL CansEnsS

Intern with the Bureau of indian Affairs and expand your
knowledge and networking possibilities in conservation of
agriculture, rangeland, water resources and forestry
management, cultural awareness, land management skills, and
Lo raise awareness of the functions and values for climate
resilience,

Our programs successfully leverage resources and alliances with
academia, other Federal agencies, and tribal nations to increase
the number of qualified entry-level students in science,
technology, engineering and mathematics (STEM) careers across
Indian country.

PROGRAM BENEFITS

STUDENT ELIGIBILITY
= Beat least 18 years of age

¢ Show they ara enrallzed in a Federally Recognized Tribe
using Form BIA - 4432

s Must maintain a security clearance

« Signand maintain a Participant Agreement

»  Good academic standing

»  Fully Successful or above performance ratings

e Some pasitions may also require a medical exam, drug

testing, and a valid driver license and specific education
cectification or degree requirements

EDUCATION REQUIREMENTS
Students must be accepted for enrollment or enrolled and
seeking a degree (diploma, centificate, ete.} in a qualifying

* Paidemploymentrelated to academic field of study educational institution, on a full or half-time basis. Because

*  Upto $5,000 tuition / education assistance® internship varies; please refer to the job vacancy announcement

» Rotational work assignments on USAJOBS for positions qualifications and

¢ Travel and transportation : R | requirements.

¢ Students are recruited INTERN SALARY
nationally across indian Hourly Rate - Rest of United States . G5-2 grade level: Completion of high school or GED
Country | Locality Pay Table | diptoma

* Do not have to have prior work || Grade  Step1 Step 10 p GS-3 grade level: Completion of 1 academic year of
experience 3 s a0 TS an ]| posthigh school study

s  Mentoring, training and career B s 1 s 16;; I" G5-4 grade level: Completion of 2 academic years of
development opportunities n TR s 1790 || Post-highschool study or assaciate's degree leading
Flexible schedules r 51 5' ) : S ,,0' 3 !' to a bachelor's degree in related academic discipline
Vacation, sick and holiday pay - - — G5-5 grade level: Completion of 4 academic years of
Life insurance, flexible spending || Y e

accounts, health and
retirement benefits

* Job-shadow with industry
professionals

+  Potential for non-competitive
placement after graduation into a permanent
profassional entry-level BIA or tribal position

auolified

* Not all intemnships offer tuition support, some internships are
for summer employment only i

AREAS OF STUDY (NOT ALL LISTED)
* Biological Sciences {

Forestry

Wildland fire

Agriculture and Rangeland

Engineering and Architectural

Physicat Science

Legal and Business

| experience may be evaivated to
' | determine the highest gmde /step
. level for which the individual is

|
r, post-high school leading to a bachelor's degree or
I equivalent degree

|

One year of education Is defined as 30 semester
hours or 45 Quarter hours

FOR MORE INFORMATION
Bureau of Indian Affairs

Office of Trust Services

Youth Program Coordination Office

1849 C Street, NW
MS-4620-MIB
Washington, DC 20240

—
All BIA Intern Job Opportunities are Posted to UsajosT

hitps:/fwww.usalobs gov/studentsandpgrads
BIA’s Youth Programs Google Site

https://sites. le.com/a/bia.gov/guide-to-youth- rams,
Office of Trust Services

htt p://www.bia.gov/WhoWeAre/BIA/OTS/index.htm

The DOI Pathways Program

htt ps:/fwww . doi.gov/path ways/
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BIA - OFFICE OF TRUST SERVICES
PATHWAYS INTERNSHIP PROGRAM

Host Officc Intern Request

PURPOSE: T initiale a request for one or more irterns. Requestors that volunteer 10 host an intern should accurately describe the
work 1osks and training assignments lor the intern(s to improve recruiting and skill matching for the host unit. In all cuses, it should be
noted that the student intern’s work schedule shoutd be designed and monitored 1o ensure it suppons the student's ability to complete
their required academic work. Interns must be hosted by the BIA but may be placed with tribe or tribel organization. Administrative
requirements arc retained by the BIA. Proccdurat questions on completing this request or on other aspects relating Lo the Pathways
program should be addressed to: goylnschocki biz.gov.

Number of Intcrns requested:
Start and End Dates:  Sturt on End on Hours Per Week
Appointment Length: ] One year, Not.to-Exceed 2 years [ On-going (Job shadowing. exposure to a career}
Proposed Schedule: [) Summer and during breaks [ Part-time and year round
Degree Program: [ ] forestry  [] natural resource management [ agriculture / rangelend [ soil conscrvation / science

] other {describe);
Type of Assignment (check all that appiy); {3 On detail 10 BIA office [ ussigned to tribe, tribal organization.
Huostine Hait Informeation and 1Intern Waork Site Location
FLEDERAL AGENCY TRIBE, TRIBAL ORGANIZATION
(Require:d} {Ifapplicable)
Office Name: ) )
Supervisor Name: T .:_.__. T e
Address
City, St, Zip:
Phone / Empil: i

Arc lodging accommodations avallable? [JNO [JYES IFYES. provide description:

Are there any other in-kind contributions / cost sharing / [everage opportunities provided (travel expenses, local, tribal or formal
training opportunities, tuition assistance, other)? [INO [JYES If YES, provide description:

Provide bricl summary description of the work and trining fot intemn(s), indicate primary focus (attach page with details):

Approviog Offweial

Name and Title:

Signature: Date:

* Email document to Gayla Schock, o minimum of 30 deys prior 1o the begin date of placement al gayla.schock@bia.gov. [fthere are
any chanpes to the begin end cnd dates, resubmit the form.
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EDUCATION & TRAIMNG INFORMATION

Hualapai Day Care Calendar of Events « December
Submitted by: Adeline Crozier | Hualapai Tribal Administration

DECEMBER 2016| & &

Tue Wed Thu Fri Sat
| 2 FF24 3
4 5 & 7 i} ¢ |0
10 F y b y

I 12 13 14 15 1& PF25 17

530 Fanuly Nig!

Ginger 1

Making & acat Clowng @ 4:30 prm

Employee Dianer {3 tpm

18 e ) 21 22 23 GCRC Activities |24
1/2 Day Clasure

Corm. Chumgmas Dnner
Trotma? Gy

Scall Responuble tor Clean Uy
25 iy 26 HOLIDAY 27 28 29 30 PP26 31
Cheiglmas CENTER Monthly 1/2 Day
TSTS cLosep

Theme: Winter (Chu:d) / Christmas (Gigismas)
Colors: Green. Red & White Hualapai: Vasuw, Fwad, Nyimsav

Shape: Trianzle f

*Remember to send your childien with a jacket for outdoor play.

" -l

College Horizons 101 » January 11, 2017
Submitted by: Lucille Watahomigie | Hualapai Departinent of Education & Training

COLLEGE CH 101 for Applicants & Parents

Join us in January as we deliver a 30-minute presentation on the ins and ouls of applying
HORIZONS ~ to Callege Horizons in 2017, with a chance {o ask questions! This webinar will be hosted

- by Coordinator of Recruitment, Hilary Abe. Come prepared with any queslions you might
COLLEGE HoRlzoNs 101

—

have about our program and we will do our best to answer them. Register below! This

"_Fpé_dﬁfng Wéﬁiﬁ?ﬁWi? | webinar will cover the following information:
":"" : - s What we do during the six days of the pro- e Hear how 50-60% of admitted students

D oUT... | . ive tuiti dfor travel assist

T \HATIS COLECE HORZONS! |g -1 gram receive luition and/or travel assistance

A=ty & * When and where the programs are being to attend our programs each year
T WHo IS ELIGIBLE To APPLY? held thi e Tins for th licati d d
> HoaDol Ry i eld this summer sllpg ztrt eapptncam(a’n %E.-arat towards
~ udents, parents and educators
T+ DoYol OFFER FINMCIAL AD? IREE ® How you or students you know can apply p
o

WHERE IS ITHELD IN 20157 . » The cost of our program and how to apply for ® LiveQ&A
ﬁ financial aid to attend the program

CH 101 Webinar Dates and Links:
January 11, 6:00 - 6:45 PM MST - hilps://attendee.qolowebinar.com/register/3890687145244653313

I'wo Manth Deadline Reminder: Tips for applying: Visit our hitp:/www.collegehorizons.org/ for more information and to htip./
www.collegeharizons.arg/apply for an application if you haven't yet. Read the instructions, star filling out your basic information and request

recommendations using the included forms this coming week! If you have any questions, please be in touch using the contact information
provided on the application or shoot us an email.
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Northern Arizona University » Graduate Certificate Program
Submitted by: Kevin Davidson | Hualapai Planning Department

N7 NORTHERN ARIZONA Degree Graduate Certificate
UNIVERSITY
College of Social (3 Behavioral Sciences

Applied Indigenous Studies

Indigenous and Tribal Nation-Building,
Leadership, Management, and
Administration Program

The mission of the Graduate Certificate Program in Indigenous and Tribal Nation Building, Leadership, Management,
and Administration is to prepare you to engage as a prolessional with federsally-recognized American Indian tnbal
nations and Indigenous communities in areas critical to sugcessful nation-building: law and policy, economic
development and financial management, Indigenous leadership, and tribal public administration.

The program oflars all of its classes online, so you can pursue your education as a working professicnat without
leaving your community, In addition, the credits you'll earn toward your certificate can be applied to the universily’s
Master of Public Administration degree.

Career Paths Required Courses
Thus ceruficate will help you build your talants, = AlS 503, ind.genous Nation-Bulding |
knowledge, skills and abilities to pursue a career as: » AIS 504, Intermational Indigerous Law and Policy
* an environmental manages * AIS 530, Tnbal Admunistration and Human Resources
* a dieclar of economc development Management
* a Chief Executva Officer of a tnbal enterprise * AIS 530, Inchgenous Entrepreneurship. Economic
or a leader of & Native nation Deve'opment, and Finencial Managament
= a public senvce admiristrater in tnbal, state, * AlS 585, Tribal Environmental Management and Pokey

local, or national governmenta’ agencies = AIS 590, Indigenous Nation-Bustding Il

— T fnide; G 1 * Rabire?

Sve Curlas s i g Sthseba N
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Applied Indigenous Studies

Mission Statement “Taf}n':r. Inchun Cointry Is in the 55

The mission of Applied Indigenous Studies is to provide students with I L T

the knowledge and tools to contribute to the sustainability of indigenous
communities in the 21st century. Using a curriculum to community
approach, students in AlS are prepared to move from learning to

action, applying Native ways of knowing for the benefit of indigenous
comimunities within the US and abroad.

raﬁti{um 105, aned the curricufnnn e
of the AI8 Grudiate Certificare
Progrom ol serve to crente un |
cpﬁ';fumg'_{br Tribaf Leaders fo ‘q'm:r':
valiable skills to support thetr efforts.

- Jaime Fullnscr, former Chuirnan
Vavapui=ripache Nution
How to Apply 4
To 'eain more about the application process and access onine
app ications, vis t nau.edu/SBS/AIS/Graduate-Cartificate:

"i-i;nrr:irxg bao fo fend for many

ef s canies froni bhoth learning and.

expericice. Too ofien sante acqiiire the
skill of featelership a bit too laze. Through

Program FaCUItY ) Im‘r_i’cnb:}‘: traininy, one learns Heto fo

Manloy A.Begay. Jr. EdD Michael Lerma, PhD shape the future as epposed o aeepting

{Navao} {P'uthepecha) the stotus gno.”

Karen Jarrati-Snider, PhD Octaviana Trujillo, PhD
{Choctaw}

= Hernitn G, Flouanic, Chainman
ffopi Tribe

-~

Howv to Contact Us

Manlay A. Bagay, Jr., EdD
Manley Begay-Jri@nau adu
9268-523-6437

Karen Jarratt-Snider, PhD
Ka'en Jarratt-Snider@nau.edu
928-523-6219

Chad Hamill, PhD,
Chad Hamill@nau.edu
925-523-3849

NORTHERN ARIZONA
»’ UNIVERSITY

nau .edU/alS nay s s Bgustznoians iAthimanve Aevarinsnin ot 1A £3 1S
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DISCOVEH OPPOH UNiTIES WITHA b

YOUR FUTURE IS CLOSER

NORTHERN
ARIZONA E)?%

BNIVERSERY

Bring your goals into focus with a degree in Applied Indigenous Studies {AlS) at Northaern Arizona University.

Pursuing an AIS degree will challenge you to grow every day: AlS will connact you to indigenous nations,
peoplas, communities, and profeasions throughout the world. You'll find opportunities to travel to South
America, Australia, Mexico, and across the United States to do important work—as many AlS students

before you bave done.

What can you do with a degree in AlS?

As a graduate, you ¢an pursue careers in these areas
and many more:

Palicy

Administration

Environmental scignce and tribal environmental management
Tribal/indigenous histary

Indigenous planning

Native-based ecunomic developmunt

Health sciences

Our faculty scholars and
indigerous elders {traditional
knowiedge scholars) will quide
vou through explaration of your
awn raas and offer new sources
and methods that will expand
vour kicwledge biocundarnes. AlS
learning extends bayond the
elassroom, giving vou endless
opportoniies to work with, 1n,

and forindigercus communities
vortdwide,




ACHIEVEMENTS

AlS graduates improve hves of indigenous peoples and others in focal 20 global communities

Consider additional AlS career areas;

¢ |ndigencus entrepreneusship and sustainable
economic development

= Tribal government liaisons with fedaral, stata
and local government agencies

* HRenewable energy
* Health care professions
+ Tribal forestry or environmental management

« Native cultural centers and
indigengus museums

Our graduates have found careers around
the world and in their own communities
with these organizations:

* Environmenta! Protection Agency of the
Navajo Nation

¢ Tohono O'odham Education Department

- iy "i
- L e
4 - bt ——— l?r.cl'i'x" ;

¢ Gila River Cultural Center

-5 r—-t o
S o W,
1

¢ Navajo Nation

* Colorado River Indian Tribes Human
Resources Department

s Viejas Tribe Higher Education Program

GLOBALLY ORIENTATED - TRADITIONALLY GROUNDED - 215™-CENTURY FOCUSED

Applied Indigenous Studies at Northern Arizona University
Training indigenous professtonals to unlock potential today, tomorrow, and for seven generations to come.

NAaY s anEgaal Opparenty Alfrmative Action festilation 119633 10 1§
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CPR Trammg Class Become CPR Certified
Submitted by: Chris Gortariz | Hualapai Emergeney Services

| HUALAPAI NATION EMERGENCY SERVICES
FIRE & EMS
PRESENT A
CPR TRAINING CLASS

i Open to the public!! il

Become CPR Certified & Save lives!!
$25.00 a person

Refresher: 4 hour course

Beginners: 8 hour course

173

Call Emergency Services Department and leave
your Name, Number, & Email if

interested in taking the class.

(928) 769-2205




Letter to the Community
Submitted by: Joseph T. Flies-Away | Hualapai Court of Appeals, Chief Justice

o

To: N; Hwal bay Ba:j e

@ S
From: Jo Thomas FIies-Away) - %

CNel Justice, Hualapal Nation Courtof Appeals

jo—Gm@mje/, hoping all is well with youw & those who-keep yow strong. I anv
writing to-yow fromv Lawrence; Karnsas. I came to-see my cousiv (Little sister)
graduate from the University of Kansay. She earned a Master Degree irv
Education/Teaching. While here I also-went to-see Haskell University. My aunt and
I visited the musewm there & took a pictiwre invfront of Winona Halli We sent
pictures to- my mowy, who-stayed inWinona Hall wher she: went to- Haskell
Tomorrow after KU Winter Graduation we will see that campus: I'mvvery proud of
my Little six & all my relatives who-have gone on to- school & shared their learming
with othery; especially with their people.

It interesty me greatly to-see what studenty or graduates do- with their
degree; how they we their education & apply the knowledge they learmed while in
school. While I know being book smart is definitely wseful, it cannot take the place
of experience: There must be o balance inorder to-have the best impact onvvone'’s
Life & people. This isy why I think that going to-college iy best appreciated after
working o bit & withs various types of people: Learning how the world works & how
people interact with each other to-get things done, or evenhow people argue &
disagree about things; goes a long way to-working out problemy later. Ay law
professor I appreciate studenty who-have experience inthe work world as they
bring to-classy the experience & knowledge that they can share with their peery. The
experience of studenty causes a much more lively interactiow invclass & providey
for greater perspective to-be shared and teach others. So-both education &
experience iy needed for groupy of People to- Gather Ground & Grow inthe best way.

I am glad o say that most, if not ally of my higher education has been
applied at home & with other tribal nations & organigations. I learned how to-
read & write elaborately, learned how government works & learned about or read
law. I brought it all- home to Hualapai & other places ay I thought that way the
way of things and I'mjust glad I way alrle to-take my book smarty & work
experience to-help out at home and other places. But I'm not done yet!

At Harvard I studied & wrote aboutl constitutions. I read other tribal
constitutiony & those of other countries around the world: Givennthat a
constitution is the fundamental law of a nation I wanted to-know more about
them & how they can be wsed to- tate to- the world, ‘this is who we are & how we
operate’! I anmv hoping that my studies & experiences inthis awea of law will help
facilitate owr own discussions & conwversationy abowd owr Hualapai Constituition
over the next couple of yeary. We all shouwld think hard about what we want owr
Constitution to- convey, to-tell not just US, but other people about the Hualapai
Nationw I think thisy might be the most important condribution I will make to-
Hualapai & to-othery who are interested and follow what we end up doing with-
owr Review and Reformation of owr Constitution. I'mthankfud for the opportunity
& challenge: I will do- my best with the tools & temperamenty giveru Until next
time, Ma; Miyam Harnwga; Haink- Wayorthiyuw! Yada Yada @:

e
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Navajo Times « Deeply Beautiful
Submitted by: Peggy C'rozierfNauajo Times - Author: Arlyssa Becenti| December 8, 2016

Video explores style as a reflection of history Deeply Beautiful

Window Rock—In a video less than two-minutes long, Navajo model Sage
Honga depicts the ever-evolving style of Navajo women in the last 100
years — with a political twist. The video “100 Years of Beauty” was pro-
duced by a small Seattle-based video company that describes its work as
bringing “complicated and challenging ideas” to its audience, and their se-
ries “100 Years of Beauty” does that as it showcases evolving beauty of eth-
nically diverse women.

*100 Years of Beauty is one of our most popular series,” said Christopher
Chan of Cut in an email to the Times. “Through hair and makeup-time lapse

Dine women of he 19605 adopted perms, pearls photography, we explore how identity, political subjectivity, race, and gen-

. der are constructed and deconstructed around the world.”
and cat-eye glasses, but never gave up their tur-

quoise. Afier completing a couple of other videos Chan said he and his colleagues
always had the intent to present Indigenous histories in their videos, as well

as presenting Indigenous women in a culturally appropriate way, not grouping all tribes into one. "We knew that we didn’t want to

amalgamaic all Native women into one video, and we wanted =i

to make sure that people in local communitics were collaborat-

ing and sharing their knowledge,” said Chan. With that mind-

set, they ended up auditioning and casting Honga.

Last year Honga showcased her Hualapai heritage in Marie
Claire, and in this new video she was able to represent her Na-
vajo side, which was posted on Cosmopolitan’s website.

“I'm very forunate that my parents raised me in both the
Hualapai way and Navajo way,” said Honga. *“l am very grate-
ful Tor these opportunities. It’s a true honor and I'm happy to
know that there are companies out there who want 1o expose
Native beauty.”

What made the video possible, aside from casting the right = _—-—— SR S ; :
model, was the research behind the looks from 1910-2010. In this stifl from “100 Years of Beauty," model Sage Honga sports
That’s where Cut found Navajo jewelry make Nanibaa Beck.  Sioux-siyle braids and a fist raised in solidarity with the Dakota Ac-
Beck’s work can be seen throughout the video, and it’s the final cess Pipeline protesters io characierize the 2010s.

look that Honga models at the end of the video. Although her

jewelry is captivating, it was Beck’s research on the various looks that made the video compelling and wildly popular on social me-
dia. “They (Cut) asked me to provide historical reference,” explained Beck. “Describe what was happening in that time period and
give it an idea of why they were dressing a certain way.” And with that, Beck went through archives from different library and other
websites, searching for photos of hairstyle, makeup and poses within the last century, as well as historical accounts of each decade.
“The history between 1920-1960s, there was a lot of looks and the complexity of those decades you (can't) be 1oo general on, be-
cause 50 much happened that shaped the foundation of the Dine and the Navajo Nation,” said Beck. “I made sure I knew that well
enough (o convey that in the hairstyle, makeup and poses.”

With assistance from the Heard Museum and her family’s own collection (her) dad Victor Beck has been a silversmith since the
1970s), Beck was able to gather what she needed. In her blog about the Cut Video Beck posts the photos that inspired each of
Honga’s looks.

Navajo has been an inspiration for Beck’s work; her earrings that Honga wears in the
2010 look spell “Water is Life” in Navajo, in honor of the continuing {ight against the
Dakota Access Pipeline, On her website notabove.com where Beck's pieces are sold, one
of the most popular items are her gold necklaces with Navajo words carved in them. Part
of the proceeds from her language line go toward the No Dakota Access Pipeline cause.
“My jewelry is what I see as tradition. It's how T interpret myself,” said Beck. “We are
such a vibrant culture, and we are lucky to have so much to tap into... my jewelry is just
trying to make sure that continues and connects to people today.”

Afier 12 hours of shooting the video the end result has been well received with over
300,000 views on YouTube. Chan said Cut is looking into doing similar videos with other

. Navajo beauty circa 1910 included a tidy
tribes.

tslyéél and loops of turquoise beads.
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NOTARY SERVICES Volunteers  Community Elders

Submitted by: Tasha Nez | Hualapai Adult Detention Center Submitted by: Terri Hutchens | KWLP 100.9FM

Public Announcement

We now have notary services available to the community.
Where: Hualapai Adult Detention Center

)  KWLP100.9
www.kwlpradio.com

Pommunity Elders

We encourage you to come into the studio to
give information on Hualapai:

Dates: Times:
Monday to Friday 9:00 AM to 4:00 PM
Saturday & Sunday 2:00 PM to 8:00 PM

. Culture

. Language

. History & Stories

A stipend may be issued to Hualapai Tribal Elders
who contribute to Hualapai Language & Content

Saturday December 24, Christmas Eve 7:00-3:00pm

Sunday December 25", Christmas day Q\%:\Eﬁr- T Er— 1
CLOSED *v ?ﬁ}‘(ﬂ"" - K&[lflpug niormalion you cin contac

=Tt adie Stution at {928) 769-1110
Q”ﬁ'mé‘«ﬁf -

Saturday, December 31* New Year's Eve
Open 8:00am - 5:00pm
Sunday, January 1*, New Year’s Day
Open 8:00am to 7:00pm

IALARP,
t% MARKETA ﬁ!’;

' DIAMOND CREEK, RESTAURANT

HOLIDAY HOURS
FRIDAY, DECEMBER 16" PRIVATE PARTY Winter Hours effective November 1, 2016.
OPEN 6:30AM—4PM
SATURDAY, DECEMBER 17" GCRC COMPANY PARTY Monday 6:30am-7:00pm
OPEN 6:30AM-2PM
SUNDAY, DECEMBER 18" Tuesday 6:30am-7:00pm
OPEN 7:00AM-CLOSE
WEDNESDAY, DECEMBER 14" STAFF MEETING Wednesday  6:30am-7:00pm
OPEN 6:30AM-1:30PM 5:00PM-CLOSE ,
SATURDAY, DECEMBER 24™, CHRISTMAS EVE ! . -7
DECEMBER 243 CHR Thursday 6:30am-7:00pm
SUNDAY, DECEMBER 25™, CHRISTMAS DAY ; . 7.
LOSED Friday 6:30am-7:00pm

SATURDAY, DECEMBER 3157, NEW YEAR'S EVE . .
OPEN 6:30AM-2:00PM Saturday 7:00am-7:00pm

SUNDAY, JANUARY 157, NEW YEAR'S DAY
OPEN 8AM-CLOSE Sunday 7:00am-7:00pm

HAPPY HOLIDAYS! G¥
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Traditional 50% Off All Gift Shops « December 15""—December 24
Submitted by: Hue Sowash l Hualapai Lodge

DITIONAL 50% C

ALL GIFT SHOPS AT GCW INCLUDING POWERHOUSE AND LODGE

All Hard Merchandise & Apparel

{WITH A FEW EXCEPTIONS: Any merchandise already reduced will not be reduced by an additional 503.
All Pendleton and Rhonda Starks will only be 20% discount as always.

Any Hualapai product made item will have no discount avallable.)

For All GCRC Employees
All Hualapai Tribal Members
We would like to include:
Tribal Vendors
All Helicopters Companies (Must have employee ID)
All Bus Drivers (Must have employee ID)
All Tour Guides (Must have employee ID)

December 15, 2016 (Thursday)
Thru
December 24, 2016 (Saturday)
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Thursday, December 22
6pm
Health Education & Wellness Department
Come for a reading, craft, and yummy treats!
One copy of the book will be given to the first
20 families.

SUPPO RTED BY S Brought to you by the MIECHV Program

Renee Jaramillo and Madelena Cesspooch

H F I RST T H I N G S F I R S T Health-Education & Wellness Center

(928) 796-2207

SR . o N

Wmter Storles KWLP 100. 9FM | l ARIZONA OFFIC; ‘
] K : o m TECHNOLOGIES }
A Xerox Co_;npany
e N s A et
Moble: 520 515 575 @10Ts60 |

Michael.Vaughn@aot-xerox com

c' VUi Newsletter
Hua 'a&h‘ﬁxe

P.O. Box 179
Peach Springs, AZ 86434

wuwiw.hualgpai-nsn.gov

Article Deadline:
 tald in the eval tvadition by Local Eidess Friday, December 23

Next Publication;
Friday, December 30th

chircdi the f'l-,‘:.r {urr!.: cft paac [r.: .:.fr.'.y fin:es eaad crmﬁ.:::
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