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Buck-N-Doe 4-H Club Buck-N-Doe 4-H Club Meeting
Join
Now!

4H iSingo & Food Sale January 8, 2012
January 24, 2012 300pm.
6:00 p.m.-9:00 p.rm. Multi-Purpose Building
Multi-Purpose Building All members please attend and if you'd like to
Peach Springs, AZ enroll, registration forms will be available.

Buck-N-Doe 4-H Club Awards And Appreciation Dinner
October 27, 2011

Our club was recently honored by our local Soil & Water Conservation District (SWCD) Board, Hualapai
Youth Recreation/Planning Department and organized by Elizabeth Alden, Peach Springs Asst. Extension
Agent and Terry Honga, SWCD member. Other SWCD Board members present included Ron Quasula, Sr.,
Oncho Munoz, Darwin & Terry Honga, Dan & Terry Crowley. Other guests included Rob Grumbles, Mohave
County Extension Office, Wynona Sinyella, Hualapai Tribal Councilwoman, JR Tapija, Robbie Honahnie,
Natural Resources and majority of our 4-H members and their families.

A big Thank You to Ace Romo & crew for preparing and serving the great roast beef dinner and to Mr.
Beecher for making all the great pies! Each of our club members and leaders, as well as the buyers for all our
livestock projects, received certificates from the SWCD Board. A very special award was given to Raven
Honga, ten (10) year 4-H member and club president. He received a Chief Joseph Pendleton blanket, which
was a favorite pattern of our former leader, Ms. Gracie Lewis. Our club members have come to cherish these
blankets given to the in memory of her and also for their commitment and dedication to completing their 4-H
experience. Raven has been our club president the past two years, participated in the JOLT leadership camp
and received the recent honor of being chosen one of the Arizona delegates for National 4-H Congress held
in Atlanta, Georgia over Thanksgiving weekend, 11/25-28/2011.

On behalf of our club, | appreciated this community recognition for our members as well as for the leaders of
our club. Another big thank you to Elizabeth and Terry for all their time and hard work in organizing this event
for us and making this dinner a success! We are in 4-H voluntarily, 4-H to us continues to be a family event,
keeping everyone involved, learning, helping and caring for each other. We have been fortunate to have for-
mer 4-H members, with a new generation of children old enough to join the 4-H experience. A majority of our
members return year after year, two of our current senior members, Cordel Benson and Samantha Sullivan,
were our first clover kids with Ms. Gracie Lewis as their leader (over 12 years ago), so we have some really
great memories. Councilwoman Sinyella said “You can't force your children into 4-H” and that's true, the 4-H
members who continue in 4-H do so because they want to and truly enjoy and learn from their experiences
with their 4-H projects. As a parent and leader, we need to support all our children in all they do. Our 4-H
Pledge reads:
| Pledge my Head to clearer thinking,
My Heart to greater loyalty,
My Hands to larger service and
My Health to better Living
For my Club, my community, my country and my world.

Let us all strive to be a better community & support all the kids in their endeavors. We can make the Best Bet-
ter! Thank you to everyone for supporting 4-H in the Peach Springs community!

Sincerely, Rosemary Sullivan, Key Leader
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Buck-N-Doe 4-H Club
2011 Mohave County Fair Results

Sorry for the long delay in submitting these pictures and results. Best wishes for a Happy and Healthy New Year to
our community of family and friends! Overall, our club did very well with over 100 entries entered into this year's
fair. We had 32 members complete the year, fourteen (14) clover kids (ages 5-8) and eighteen (18) Junior/Senior
members (ages 9-19). For all our members old and new, it is always a learning experience to be in 4-H. | appreci-
ate all the kids and parents helping to get things set up that first night and throughout the fair, also pitching in to do
extra project when we needed that extra hand.

We were honored to have six members in the “Parade of Champions” on Saturday evening (9/17/11). These
members won either GRAND or RESERVE Champion in their project areas. Our champions included:

Jozua Fielding, Reserve Champion Food Preservation
Taylor Lewis, Reserve Champion Clothing
Teri Lewis, Grand Champion Clothing
Raven Honga, Grand Champion Food and Nutrition
Trey Honga, Grand Champion Food Preservation
Samantha Sullivan, Reserve Champion Market Swine

Overall club results:
Cordel Benson (10th yr.)

Dante Bravo (1st yr.)
Payton Chamberlain (1st yr.)

Jozua Fielding (4th yr.)

Langdon Koyayesva (3rd yr.)
Raven Honga (10th yr.)

Taylor Lewis (4th yr.)

Trey Honga (6th yr.)

Justine Kelly (3rd yr.)

Teri Lewis (9th yr.)

Shyralyn Marshall (5th yr.)

Sr. Beef Showmanship, Blue; Prospect Market Steer - 1st Blue.
Jr. Swine Showmanship, Blue; Prospect Market Swine; Blue

Jr. Swine Showmanship, Blue; Heavy Wt. Market Swine, 6th Blue;
U of A Carcass Contest, 3rd Blue, Swine-of-Merit

Jr. Goat Showmanship, Blue; Lt. Wt. Market Goat, 3rd Blue; Lt. Wt. Market
Lamb, 2nd Red; U of A Carcass Contest, 4th Blue, Lamb-of-Merit, Jr.
Sheep Showmanship, Blue; Sheep poster, White; Strawberry Jam, Blue,
Reserve Champion Food Preservation;, Photography, 3-Blues, 1-Red,;
1-White; Goat poster, Red.

Jr. Swine Showmanship, Blue; Prospect Market Swine, Blue

Food Preservation group project, Blue; Sr. Swine Showmanship, Blue; Lt.
Wit. Market Swine, 6th Blue; U of A Carcass Contest, 18th Red, Swine-of-
Merit, Sr. Beef Showmanship, Blue; Prospect Market Steer, 2nd Blue;
Raspberry Preserves, Red; Zucchini Bread, Grand Champion Food &
Nutrition; Chocolate Soufflé Cake, Blue.

Jr. Swine Showmanship, Blue; Med Wt. Market Swine, 8th Blue; Peaches,
Red; Yeast Bread, Blue; Skirt, Blue, Reserve Champion Clothing

Food Preservation group project, Blue; Jr. Swine Showmanship, Blue;
Heavy Wt. Market Swine, 3rd Blue; U of A Carcass Contest, 19th Red,
Swine-of-Merit; Pineapples, Grand Champion Food Preservation;
Cinnamon Rolls, Red; Pineapple Upside Down Cake, Blue; Photography, 1-
Blue, 3-Reds.

Jr. Goat Showmanship, Blue; Lt. Wt. Market Goat, Blue; Jr. Sheep Show-
manship, Blue; Lt. Wt. Market Lamb, 2nd Blue; U of A Carcass Contest,
3rd Blue, Lamb-of-Merit; Prickly Pear Jelly, Blue; Photography, 2-Blue, 1-
White.

Food Preservation Group Project, Blue; Jr. Beef Showmanship, Blue; Lt.
Wt. Market Steer, 2nd Red; Canned Apples, Red; Cinnamon Rolls, Red;
Apple Pie, Blue; Food Preservation Poster, Blue; Skirt, Blue, Purple, Best-
of-Class, Grand Champion Clothing, Photography, 1-Blue, 1-Red; Steer
Poster, Red; Food Preservation Education Project, Blue.

Jr. Beef Showmanship, Blue; Med. Wt. Market Beef, 2nd Blue; U of A Car-
cass Contest, 3rd Blue, Steer-of-Merit
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Melina Montana (3rd yr.) Skirt, Blue

Dallas Morgan (1st yr.) Jr. Swine Showmanship, Blue; Prospect Market Swine, Red

Zavondra Perry (1st yr.) Jr. Sheep Showmanship, Blue; Prospect Market Lamb

Diego Querta (4th yr.) Sr. Beef Showmanship, Blue; Heavy Wt. Market Beef, 1st Red; U of
A Carcass Contest, 2nd Blue; Steer-of-Merit

Tahne Siyuja (3rd yr.) Jr. Swine Showmanship, Blue; Med. Wt. Market Swine, 7th Blue; U
of A Carcass Contest, 7th Blue, Swine-of-Merit, Photography, 3-
Blue, 2-Red

Samantha Sullivan (12th yr.) Sr. Swine Showmanship, Blue; Med. Wt. Market Swine, 3rd Blue;

Heavy Wt. Market Swine, Blue, Reserve Champion Market
Swine; U of A Carcass Contest, 8th Blue, Swine-of-Merit, Pho-
tography, 1-Purple/Best-of-Class, 7-Blues and 2-Reds

Flynn Watahomigie Il (2nd yr.) Jr. Swine Showmanship, Blue; Med. Wt. Market Swine, 6th Blue; U
of A Carcass Contest, 15th Red, Swine-of-Merit

There were fourteen (14) Clover Kids that finished the year and each of them entered an arts/crafts exhibit and
contributed to the painted fabric wall hanging. All of these entries and most of the non-livestock exhibits were sent
to the Arizona State Fair. Our Clover Kids were a big help during the fair, they are eager to help the Junior/Senior
members and excited and anxiously waiting to be old enough to work on their own general or livestock project. A
big Thank You to Elizabeth Alden and Teola Lewis for working with these young members:

A'Treal Crook Norasia Fielding Tyree Koyayesva Tracey Lewis
Taylaquay Marshall Anita Montana Nina Montana Carline Ng
Joey Ng Darren Samson Elisabeth Samson Kilian Siyuja
Leilani Siyuja Taylariesa Siyuja

All of the entries sent to the Arizona State Fair eamned an outreach participant ribbon, plus our Junior and Senior
members who placed RED, WHITE, or BLUE received a small monetary award for their entries.

We are starting a new 4-H year and will have our first meeting 12/27/11 and will plan for our next meeting on Janu-
ary 8th, 2012 @ 3pm - Multipurpose Building, Peach Springs, Az. If you would like to join, please come to the
meeting or call Elizabeth Alden, Peach Springs 4-H Extension Office @ 769-1284 or Rosemary Sullivan, Key
Leaders @ 769-2909 or Teola Lewis, Co-Key Leader @ 769-1909 for more information.

ey —— S ———

Langdon Koyayesva -
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2012 Casa Grande Cowboy & Indian Days
The 2012 Casa Grande Cowboy & Indian Days are set for Saturday, February
18th through Sunday, February 26th. The nine days of events kick off on Febru-
ary 18th and 19th with an All-Indian rodeo and conclude with a Ranch Rodeo on
February 25th and 26th. Attached is some information on this series of events,
as well as entry and sponsorship forms. To learn more, visit our website at

http://www.casagrandecowboydays.com. Also be sure to watch the website for
updates!
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2011 4-H Mohave Carcass Contest

Boof Carcass

Every year, after 4-H fair animals ave sold, they
go get slaughtered. Then, a valuable Learning op-
portunity is offered to 4-H youth with participa-
tlown Ln the Carcass Contest, held at the U of A
meat Science Lab tn Tucson, AZ. There, as part of
the on-going educational prograw, carcasses are
processed, judged, and graded according to USDA
and the meat industry standards. The infor-
mation gained can be used by the members and
breeders to evaluate and tmprove their feeding and
breeding programs.

There were 12 beef, 24 swine, 13 lambs, and 2
goats that competed in the contest.

#119 Shyralyn Marihall

out of these we would Like to congratulate the
Buck-N-Doe 4-H members that recetved ribbons Sections of
for 2 Steer-of-Merit which were DLago Querta
and Shyralyn Marshall; > Swine-of-Merit
that included Payton Chamberlain, samantha

Steer cuttings

Sullivan, Langdon Koyayesva, Tahne Siyuja,

Flynn watahowmigie, Raven Honga, and Trey

Honga; and 2 in the Lamb-of-Merit which were
Justine kelly and Jozua Fielding.

we Look forward to seeing the youth again next
586“"

LEC LOIN

BREASY Carcass cuts of a lamb
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EPCH “THE PEACH”

YOUTH PARTICIPANTS ONLY

INCENTIVES FOR JAN-FEB 29™ 2012, GOOD LUCK TO EVERYONE

e TOP PERFORMER GETS IPOD TOUCH. E

e TOP NARCH/DRAMA WRITERS RECEIVE GIFT CARDS
TO WALMART,SUBWAY,YOGURT ISLAND

MUST HAVE AT LEAST 10 HOURS OF COMMITTED TIME TO "NARCH-DRAMA.”

e 1 HOUR OF NARCH DRAMA WORK=50 POINTS
e REFER A FRIEND AND RECE

e ANY INDIVIDUALS 10-25 ARE WELCOME TO JOIN, WE ARE
LOCATED RIGHT NEXT TO THE HEALTHY HEART.

I'T IS YOUR RESPONSIBILITY TO SIGN IN/OUT WIIEN AT
TIHIE RADIO STATION AND HAVE YOUR POINTS CHECKED
OFF BEFORE YOU LEAVE.

NOW INTRODUCING “FAN OF THE MONTH”

FIND US ON FACEBOOK AND BE A FAN, YOU
TOO AS A FAN GET PRIZES!!

ANY QUESTIONS PLEASE CONTACT TIM OR TERRI AT 928-769-1110



ISSUE #1 Page 9
FREE LEGAL AID SERVICES

o 1o qualifying low income people, at Peach Springs
o for assistance with civil (not ciminal) legal issues, including:
» consumer legal issucs—such as repos, creditor problems
» government benefits—such as social security, welfare, food stamps
* family law
= Indian wills
* landlord-tcnant issucs
o *Please note: we will not be taking clients who have a legal issue where the
other party (opposing party) 1s another Hualapmi (ribal member, or is the
Hualapai Tribe*

CHECK US QUT! HOWTO LISTEN!l|

.+ Go to kidstar.org on the Internet

« Select Network Stations

CHEH oLVt PR ON o8 When: The first Thursday of cach month, January

. Select through June of 2012

Hevone a fan

* Sce phatos of the wuth binsdeastery

Thursday. January 5", 2012
im acton and recesve ypdatet about . ol
scheduling and prograims am) e Thursday, Febiruary 2™, 2012

notes about special eventa and Ty
special guests e Thursday. March 1, 2012

PEACH SPRINGS YOUTI RABIO e

o Thursday, June 7", 2012

. Select play/listen

. COME JOIN US FOR A FUN AFTER SCOOL ACTIVITY What time: ~ From 9 am — 3 pm
Where: Hualapai Tribal Offices; sign-in at front desk
. AFTER SCHOOL TIL 7 PM MON TO THURS *If you feel more comfortable meeting at a different location, or if you

cannot meet on Thursdays, please call (928) 774-0653. extension 4808, for

g 10AM TO 3PM ON FRIDAYS AND SCHOOL a phone intake or to make an appointment.®
CLOSURE DAYS
. Come play music and be a D], do computer graphics Please note: All potential clients will st complete an eligibility interview and conflict check to
p
and promotionsl do sound and audio editing and determine whether they qualify for our services. Afier the eligibility interview and conflict
pl’OdUCtion and lots more! check. lh.cy do quahify for our services, l.hr.-y c:un mc.‘lfl with the leg.nlln{d. attomey 1o discuss
their legal issue(s). Please allow enough time for wait r the eligibility interview, and for
the megting with the attorney.

Contact Terri Hutchens or Tim Vaughn with questions and suggestions or if you want to be a youth broadcaster at
769-1110. Come check out the new location in the trailer next to Healthy Heart.

Questions? Call DNA People’s Legal Services, Inc. in Flagstaff, at (928) 774-0653

FIRST THINGS FIRST
Hualapai Tribe Regional Partnership Council

The Hualapai Regional Partnership
Council is looking for members! |f
you live or work in the community,
and want to make a difference in
the lives of children, stop by to
complete an application or visit

www.azftf.qov/apply today!

Sandra lnwin, Chau

Rev, Pete imus, Vice-Clian

Mad 2l (P e ’ : 4

Superintendent L DUnS o * o, 1l 430 < gl B _': «tl‘.'-‘_ 2y
Sy Holgat 15'& FIRST THINGS FIRST

Couain ORIl a0dida Il gt Ready for School. Set for Life.
Charler

Heary ) Waibhor g Hualapai Tribe Regional Partnership Council
Lucile Welahorig January 11, 2012 at 9:00am at the
Rk s e Cultural Resources Department

Vacan! (Plila
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EDUCATION, LRAMNINGE & ERPLOVAEIL

Come join us at the Education & Training Center for more information on the gainful employ-
ment program.

Associate of Arts in Business Administration (ABUS)

Provider: 510 - Phoenix College Program: Associate of Arts in Business Administration (ABUS)
Program Type: Training Program Program Eligibility Date: 11/07/2006-6/30/2012
Contact Person: Marilyn Anderson Contact Phone: 602-285-7144

Contact Email: marilyn.anderson@pcmail.maricopa.edu  Address: 615 N. Stadium; Thatcher, AZ. 85552

Program Description: 520501 —Business Communications

Business Administration is used to designate the curriculum students should follow if they expect to transfer after two
years to a four-year college or university. The courses which are offered at Phoenix College include the normally re-
quired subjects for the first two years of a four-year curriculum in Business Administration.

Eligible for Pell Grant: Yes ENTRY LEVEL REQUIREMENTS: N/A
Program Completion length: 5 semesters, full-time (12 credits)

For up-to-&;t; i;nfo and actual pricing, please visit: www.pc.maricopa.edu -

Tuition and Required Fees Related Program Expenses

Tuition (in-state) $4,544.00 | Books L $2,726.00 |

Required Fee Other Expenses ‘

Registration Fee $75.00, LN _r

Lab Fee $100.00 1.4 B

Total Tuition & Required F;é I $4,719.00 | Total P_rogram Expenses $2,726.00

S el : 7_ ) i Tot;I Program Cost X | $7,455.00
Associate of Science - Business

Provider: 218 — Brookline College Program: 5537 — Associate of Science - Business

Program Type: Training Program Program Eligibility Date: 03/02/2009-6/30/2012

Contact Person: Walt Seaman Contact Phone: 602-644-7111
Contact Email: wseaman@brooklinecollege.edu

Program Description: 520201 — Business Administration and Management, General

The Associate of Science in Business program is designed to enhance the student's career opportunities and improve
opportunities for advancement by providing a diverse and well rounded curriculum of general education, business and
management studies. Students will gain a greater understanding of management and supervision techniques, which will
help enable them to more readily attain entry-level management positions in today's competitive business environment.

Eligible for Pell Grant: Yes ENTRY LEVEL REQUIREMENTS: N/A
Program Completion length: 60 semester credits, 930 clock hours, 60 weeks

For up-to-date info and actual pricing, please visit: www.pc.maricopa.edu

Tuition and Required Fees Related Program Expenses
Tuition (in-state) $20,250.00
Tuition (out-of-state) $20,250.00 | Other Expenses
Technology Fees— Online $1,800.00
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Total Tuition & Required Fee $20,250.00 | Total Program Expenses $1,800.00
Total Program Cost $22,050.00
Basic EMT
Provider: 273 Mohave Community College Program: 5024 — Basic EMT
Program Type: Training Program Program Eligibility Date: 07/11/2011-6/30/2012
Contact Person: Program Director Contact Phone: 928-757-0807
Contact Email: slawless @ mohave.edu Address: 615 N. Stadium; Thatcher, AZ. 85552

Program Description: 510904 — Emergency Medical Tech. /Technician
Covers all techniques of emergency medical care currently considered as responsibilities of the emergency medical

technician. Skills are developed in recognizing symptoms of illness and injury and proper procedures of emergency
care. Includes study of anatomy, physiology, triage, assessment and stabilization of patients.

Eligible for Pell Grant: No Program Completion length: 5 semesters, full-time (12 credits)
Entry Level Requirements:
Reading: Assessment or PCS021 Math: N/A Language Skills: N/A
Writing Skills: N/A Specific Skills: N/A Physical Exam: N/A
Medical Screening: No High School Diploma: No Pre-apprenticeship: No
Prerequisite Courses: N/A Other Educational Req: Students must be 18 yrs +, required-proof of immu-
nizations and physical exam

For up-to-date info and actual pricing, please visit: www.mohave.edu

Tuition and Required Fees Related Program Expenses
Tuition (in-state) $592.00 | Books $150.00
Ti@ . 2 Tests/Examstr#w $50.00
Required Fee Ty Other Expel;ses
Activity Fee $16.00
| SRE W | Course Fees _ $120.00
RT Technology Fee $48.00
Total Tuition & Required Fee $592.00 | Total Program Expenses $384.00
Total Program Cost $976.00
Comp TIA Security+
Provider: 270 - Interface Technical Training Program: 3534 — CompTIA Security+
Program Type: Training Program Program Eligibility Date: 11/12/2003-6/30/2012
Contact Person: Jamie Sullivan Contact Phone: 602-266-8541

Contact Email: jamies @interfacett.com

Program Description: 110101 — Computer and Information Sciences, General

This scenario-based Program is focused on Mastering the “Common Body of Knowledge” which is used to achieve the
CompTIA Security+ certification and using practical hacking processes and techniques to exploit/defend networks and
systems. “The CBK is the compilation and distillation of all information systems security material collected internation-
ally of relevance to information system security professionals” and this course, you'll build on your knowledge and pro-
fessional experience with computer hardware, operating systems, and nelworks as you acquire the specific skills re-
quired to implement security services on any type of computer network. There is one exam required to complete the
Security + Certification. The instructor-led courses that prepare you for this exam is SEC150.
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Eligible for Pell Grant: No Program Completion length: 40 Hours

Entry Level Requirements:

Prerequisite Courses: CompTIA A+, Comp- | Other Educational Req: 6 to 9 months Networking/TCP/IP experience
TIA Network +, SANS and CISSP

For up-to-date info and actual pricing, please visit: www.mohave.edu

Tuition and Required Fees Related Program Expenses

Tuition (in-state) $1,895.00 | Tests/Exams $260.00

Tuition (out-of-state) $1,895.00

Total Tuition & Required Fee $1,895.00 | Total Program Expenses $260.00
Total Program Cost $2,155.00

CONTRUCTION TRADES

Provider: Phoenix Painters & Decorators JATC Program: 6957 — Phoenix Painters & Decorators JATC

Program Type: Apprenticeship Program Eligibility Date: 8/12/2011-6/30/2013

Contact Person: Patricio Melivilu Contact Phone: 602-244-0768

Contact Email: paintersap @aol.com

Program Description: 500708 - Painting

This is a 3 year course that is designed to teach the skill and knowledge of the Paining Industry in the Construction Mar-
ket. This course covers the proper preparation and application of painting products, blue print readings, application of
Wall Covering and the proper way cleaning and maintaining painting tools and equipment. Graduates receive a Certifi-
cate from the State of Arizona and the International Union of Painters & Allied Trades stating that they satisfactory com-
pleted training and are classified as a Journeyman person in the Painting and Decorating Trade. The program also sup-
plies 432 hours of related classroom instruction that is accredited with Gateway Community College.

Eligible for Pell Grant: No Program Completion length: 36 weeks x 6 = 216 weeks
Entry Level Requirements:

Prerequisite Courses: 18yrs+, driving license, reliable |Other Educational Req: Physical fit to work in construction
transportation

Tuition and Required Fees
Tuition (in-state): $304.00
Tuition (out-of-state): $317.00
Required Fee
Registration Fee: $65.00
Total Tuition and Required Fees: $369.00

e e e e e _ -

Employment Opportunity -
Project: West/GCW Pipline Starting: January 2012
Contractor: Johnasen Construction Company
Position Listings:
Laborers Stone Masons Loader Operator(s)

Concrete finishers Truck Driver (Part-Time)
Carpenters Track Hoe Operator(s)

In accordance to Hualapai Tribal Employment Ordinance; individuals seeking employment must file an application
with TERO and be referred to the project. Individuals hired and working without first applying with TERO and re-
ferred to work will be found in violation and removed from the worksite. (Indian preference & drug testing applies)
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EARN
& THE JOB OF

Mus! be able to attend class 8:00 AM to 5:00 PM
"zt be willing to dedicate twe weeks (o intensive training
Jest have excellent math skills
Fast-track training, completed im "o woole

January 9 - January 20

Sign up now as space is limited!
CALL 928-193-0723 x4338

Mehsve County One-Stop Career Center
700 W. Beals Street, Kingman, AL - In the Saguaro Roem - 928-153-0723

SOME ELIGIBILITY REQUIREMENTS Mohave County

E : ;- Mohave County One-Stop Career Center is an equal opportunity employer and n e-s Op
x provider ofempbymemcmdir iningservmes. Auxiliary aids and services are
vallable upon request fo persons with disabiliies CAREER CENTER

Part ot the Amzcno ‘~ordorce Conneciior
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“I learmed so many important things about parts of
the rest of the world that would be impossible to leam in a
classroom. Things that | used to take for granted | now

Q9
7 C) C treasure and am thankful for. My experience in Costa Rica

gave me a whole new outlook on life."”
— Brianna, Age 15

Gross-Cultural Solutions
Teen Volunteer Abroad

After more than 12 years of operating successful Volunteer Abroad programs for people of all ages, Cross-
Cultural Solutions (CCS) is proud to offer Teen Volunteer Abroad for volunteers age 14 to 17. Volunteering
abroad with CCS offers teens the rare opportunity to work side-by-side with local people and experience another

culture like never before.

CHINA COSTA RICA GHANA GUATEMALA SOUTH AFRICA THAILAND
Xran Orosl Volta Reglon Tecpan Western Cape Suphanburi
July 7 June 16 Jun 30 June 16 July 21 June 23

2 weeks 1 week 2 weeks 2 weeks 3 weeks 2 weeks

July 21 July 21 July 14 July 7

2 weeks 1 week 2 weeks 2 weeks

July 28
2 weeks

Our Approach to International Volunteering

CCS believes that the most successful approach to international volunteering is one that defers to the needs and
goals of the local community. We recognize that local people know what is valuable and appropriate for their own
community, and we're committed to providing volunteer work that helps them carry out their own set of objectives,
rather than imposing another one.

Because we feel that local people are the experts, our in-country staff is always from the region where we
operate, and therefore have a vast knowledge of the local community and its needs. Their local perspective and
deep connection with the community means that each volunteer's experience is richer and more meaningful right

from the start.

Each local CCS office selects and works with dynamic and inspiring community-led organizations that we call
"Partner Programs;" these organizations ensure that volunteers are able to participate in work that is relevant and
meaningful to the community. In addition, because our volunteer programs operate year-round, we provide
continuity that's necessary for our partners to achieve their objectives.

individual Attention

For CCS, individual attention means helping each participant integrate into his or her local setting and work
placement while providing the flexibility necessary to meet individual needs.

Prior to departure, volunteers speak with one of our U.S.-based Program Site Specialists. Program Site
Specialists are alumni of CCS themselves, and are able to respond to specific questions about the community
and the program because they've been there. They inform volunteers about the local culture and day-to-day life
within the community, as well as provide a sense of what to expect as an intemational volunteer.

The Cross-Cultural Solutions Experience

Volunteer Work
Volunteer placements are always in community organizations with whom we work year-round. The volunteer

work is project-based, designed with the goal of accomplishing the project within the program dates. These
projects may include painting murals in an orphanage, planting a garden in an elderly center, or participating
in recreational activities with the community.

2 Clinton Place, New Rochelle, NY 10801 - Phone: 1-914-632-0022 » Toll Free: 1-800-380-4777 « Fax: 1-914-632-8494

Email: info@@crossculturalsolutions.orq » Website: www crossculturaisolutions.org
® Cross-Cultural Solutions 2011
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Cultural & Learning Actlvities

We have found that the volunteer experience is truly realized when volunteers are given the opportunity to
learn about local culture and customs, as well as understand community development. Cultural & Learning
Activities are tailored for teens and will include an in-depth orientation; insight into cultural norms; Spanish
language classes; discussions with guest speakers about the region, history, and people; guided tours of the
community or local attractions. During the weekend, guided excursions are organized.

Free Time

During some afternoons and evenings teens may have free time at the Home-Base to rest and relax. CCS
also arranges optional, staff-accompanied activities to explore the community and culture. The teen groups
are supported and supervised by CCS in-country staff at all times.

Home-Base

After a day of volunteering, it is important to know that you have a comfortable place to return to. That's why
we provide a Home-Base for all of our volunteers. Here, all of the daily needs are taken care of, including
lodging, meals, and transportation. The CCS Home-Base is designed to help volunteers enjoy all the country
has to offer without the frustrations or time spent on day-to-day logistics. It also means that we are not
burdening the local community with supporting or caring for the needs of our volunteers. During the Teen
Volunteer Abroad program, only participating teens will occupy the Home-Base.

In-Country Staff: At the heart of CCS is our in-country staff. Internationally recognized and respected, they are
passionate about international volunteering and committed to the success of each program. CCS staff
includes a Country Director, Program Director, Program Officers, drivers, cooks, cleaners, and guards. 24-
hour support and supervision is provided by CCS staff for our Teen Volunteer Abroad participants.

Lodging: Volunteers will be staying in a CCS Home-Base dedicated to the Teens Only groups. The Home-
Base is a comfortable house in a safe, conveniently located neighborhood. Clean, modest accommodations
with shared occupancy rooms are the standard. Rooming arrangements are based on gender with three to six
volunteers per room. The Home-Base always has basic amenities such as linens and running water.

Meals: CCS staff cooks prepare and serve home-cooked meals and snacks based on the regional cuisine.
Each day, mealtime is an exciting way to enjoy authentic food and to share stories with new friends. The food
is delicious and healthy and takes full advantage of local cooking traditions. We make sure to provide plenty
of bottled water and fruit juices that are safe to drink.

Transportation: CCS staff drivers greet volunteers at the airport upon arrival on the scheduled Saturday
morning and bring them to the airport on the scheduled Sunday moming. Drivers also provide safe
transportation to the volunteer placement and all activities or excursions.

The Program Fee

Program fees for Cross-Cultural Solutions are based on a worldwide average of expenses for operating our
volunteer programs and are 100 percent tax deductible for U.S. residents. The program fee for Teen Volunteer
Abroad is US$2,478 for the 1-week program, US$3,596 for the 2-week program, and US$3,996 for the 3-week
program. These program fees are valid through August 31, 2012. Please contact a Program Advisor to learn more
about fundraising or for a detailed breakdown of the program fee.

The program fee covers coordination of the group's volunteer placement, lodging, meals, and transportation. CCS
provides individual attention and guidance from an experienced and knowledgeable Program Site Specialist, all
pre-departure and in-country literature, travel medical insurance, Cultural & Learning Activities or excursions, and
24-hour in-country staff supervision and support.

'For all the 14-17 year old students that would like to take their leadership to a global level.
,Come see Linda Banks at the Education & Training Center. Monday through Friday; 8:00 a.m.
15:00 p.m. Applications are available.
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Truxton Caiion Agency Branch of Forestry

If you are a high school student | encourage you to stop by the Branch of Forestry to take a tour of the facility, ask
questions about the programs, and how to find yourself a position at Truxton Cafion Agency Branch of Forestry.
We can give you the field experience and help you move toward a degree in natural resources but specifically For-
estry.

If you are an undergraduate or graduate there is a scholarship opportunity below the Southwest Indian Agricul-
tural Association and an announcement from Northern Arizona University School of Forestry. Don’t miss out on

any type of educational opportunities you will only develop your understanding and be an asset to our Hualapai F
tribe.

On a personal note, our goal is to give you all our tools, experience, and knowledge to watch you exceed our un-
derstanding in Forestry. We want to watch you develop as an individual, bring strength to our program founda-
tions, continue programs through educational outreach, and bring depth to our programs. There are three things
we look for within individuals 1) ATTITUDE, seeking the best in the worst 2) DEDICATION, wanting to be here 3)
MENTAL/PHYSICAL FITNESS, run to the battle. Don’t find yourself idling create opportunities.

o Truxton Cafion Agency Training Schedule (Open: Feb. 2, 2012 Close: Apr. 5, 2012)
e Graduate Fellowships School of Forestry, NAU (Due Date: Feb. 15, 2012)
" ¢ National Center for Cooperative Education in Natural Resources

Any Questions feel free to call,
TCA Staff
W:928.769.2312

Truxton Cafion Agency Training Schedule 2012

The 2012 Wildland Fire Season is on its way and we are looking for highly motivated individuals willing to work
strenuous shifts, maintain a positive attitude, and to be a team player. Keep in mind fire is unpredictable so shifts
include weeks away from home and working holidays.

What is Wildland Fire?

A wildland fire is an unwanted ignition which consumes available fuels (grass, trees, shrubs) by crawling, creeping,
jumping, and running before smoldering to rest. Unwanted fires are the results of Yellow Stone Fires (1988), Rodeo-
Chediski Fire (2002), and most recently Wallow Fire (2010). I
H what causes a Wildland Fire?

There are two types of ignitions 1) “anthropogenic” the results of human activity such as playing with matches,
dropping cigarettes, embers from chimneys, unattended camp fires, and sparks from machines 2) natural ignitions
are from volcanic activity and lightening.

How do | apply?

Contact staff at Branch of Forestry or stop by the office for application, physical form, and nomination. The process
for employment is to complete; 1) Drug test 2) Physical Exam (Optional Form 178) 3) Southwest Firefighter Applica- i
tion 4) Health Screen Questionnaire 5) Work Capacity Test (WCT): informed

The position which you are applying for will determine the WCT as Pack test, Field test, or Walk test.

What will | Do?
You will be a crew member on a 20 man hand crew made up of a Crew Boss, Squad Bosses, and Sawyers. On the
other hand, you may be working on a wildland fire engine. Depending on experience and qualifications your position
may vary.
Required
e If you are on prescription medication a doctor’s note must be shown before Drug Test or for a bodily injury’s
e For pack test dress in gym clothes with walking shoes
¢ Wildland Fire boots are required with Vibram sole
e e e e e R L R QR LT QT B U U
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[ Conrse Number: [ Course Title: Nomination | Conrse Date: Location: Time: Coordinator
| B Due: Phone/ Fax/Email:
WCT Work Capacity N/A Feb. 2 Branch of Forestry | 0830 OR 1300 Maynard Mahone
Test Phone: (928) 769-3310
Maynard.Mahone@bia.gov
WCT Work Capacity N/A Feb.9 Branch of Forestry | 0830 OR 1300 Melvin Hunter Jr.
Test Phone(928) 769-3305
Melvin.Hunter2 @bia.gov
WCT Work Capacity N/A Feb. 16 Branch of Forestry | 0830 OR 1300 Maynard Mahone
Test Phone: (928) 769-3310
Mavnard,Mah_g%
wWCT Work Capacity Feb. 8 Feb. 15 Camp Verde, AZ 0830 OR 1300 Maynard Mahone
Test Locatlon will be Phone: (928) 769-2279
scheduled and Maynard.Mahone @bla.gov
need a minimum Please Call

of 5 participants

RT-130 Annual Fireline Feb. 9 Feb. 16 Camp Verde, AZ 0830-1630 Maynard Mahone
Refresher Location will be Phone: (928) 769-2279
scheduled and Maynard.Mahone @bla.gov
need a minimum Please Call

of 5 participants

RT-130 Annual Fireline Feb. 16 Feb. 23 Branch of Forestry | 0830-1630 Melvin Hunter Jr. Wl
Refresher Phone(928) 769-3305
Melvin.Hunter2@bia.gov
RT-130 Annual Fireline Feb.23 Mar.1 Branch of Forestry | 0830-1630 | Maynard Mahone T
Refresher Phone: (928) 769-3310

Maynard.Mahone@bia.gov

Truxton Cafion Agency Training Schedule | 2012

Course Number : Conrse Title: Nomination | (ourse Date: Location: Time: Coordinator
Due: Phone/ Fax/Email:
RT-130 Annual Fireline Mar. 1 Mar. 8 Branch of Forestry | 0830-1630 Melvin Hunter Jr.
Refresher Phone(928) 769-3305
Melvin.Hunter2@bia.gov
1-100, S-130, S-190, | Basic firefighter Mar. 9 Mar. 12 - Thorton Tower, 0800-1630 Maynard Mahone
L-180 training Mar. 16 eastside of the Phone: (928) 769-3310
Hualapai Maynard.Mahone @bia.gov
reservation
WCT Work Capacity N/A Mar. 15 Branch of Forestry | 0830 OR 1300 Maynard Mahone
Test Phone: (928) 769-3310
{ Maynard.Mah ia.gov
RT-130 Annual Fireline Mar. 16 Mar. 23 Branch of Forestry | 0830-1630 Maynard Mahone
Refresher Phone: (928) 769-3310
! Maynard.Mahone@bia.gov
wWCT Work Capacity N/A Mar. 29 Branch of Forestry | 0830 OR 1300 Melvin Hunter Jr.
Test ! Phone(928) 769-3305
| Melvin.Hunter2@bia.gov
i L
RT-130 Annual Fireline Mar.29 | Apr.5 Branch of Forestry | 0830-1630 | Melvin Hunter Jr.
Refresher | Phone(928) 769-3305
Melvin.Hunter2@bia.gov
S-212 Wildland Fire TBA TBA TBA TBA Maynard Mahone
Chain Saws Phone: (928) 769-3310
M ard.Mahon la.gov
CPR/1* Ald Medical TBA TBA TBA TBA Melvin Hunter Jr.
Phone: (928) 769-3305
i Melvin.Hunter2 @bia.gov
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Truxton Cafion Agency Training Schedule 2012

CLASSES AVAILABLE ONLINE AND CAN BE FOUND AT THE LINK BELOW
Required: IS-100b and IS -700a National Incident Management System Link: http://training.fema.gov/emiweb/is/

is700a.asp
The online training is a self study course and upon completion please submit your certificates to TCA.

National Wildfire Coordinating Group (NWCG) Training and Qualifications Link: http://training.nwcg.gov/
courses.html.

Rookie Training includes: 1-100, S-130, S-190, and L-180 Human Factors in the Wildland Fire Service (not offered
online)

| = 100; Introduction to the Incident Command System (2006}, required
$-110; Basic Wildland Suppression Orientation (2003}, required

S-130; Firefighter Training (2003), required I
$-190; Introduction to Wildland Fire Behavior (2006}, required

$-260; Interagency Incident Business Management (2011), recommended for Crew Boss Trainee and Qualified
$-290; Intermediate Wildland Fire Behavior (2010}, recommended for Squad Boss Trainee and Qualified

TCA - Branch of Forestry, 1130 Mesa View Dr. Peach Springs, AZ 86434 PH: 928.769.2312 FAX: 928.769.2326 HRS: M-F, 0800-1630

' Graduate Fellowships
" School of Forestry, Northern Arizona University

The School of Forestry, Northern Arizona University invites applicants from citizens or nationals
of the United States for a newly established USDA-NIFA-funded graduate fellowship program,

||| “Translating Forest Science for Global Practitioners.” The Fellows will be trained in the science
and art of translating forest science research results for forest managers and practitioners in the
southwestern U.S. and internationally. We use “translation” in the context of forest science analo-
gous to its use in human medicine: using research results to optimize patient (ecosystem) health.
The Fellows will receive training and experiential learning to communicate research results be-

tween researchers and end users, such as forest managers and conservation practitioners. Funded
" fellowships are available for students working on Master of Forestry ($18,500/ year, tuition
waiver, health benefits) or Doctoral ($24,500/ year, tuition waiver, health benefits) degrees.

Applications for the Fellowship Program are due no later than February 15, 2012 and require ap-
plication to the School of Forestry (described at http:/ /nau.edu/CEFNS/Forestry/Degrees/MF/)
plus an additional two-page essay about the relationship of the applicant’s career goals to the fo-
cus of the program. Doctoral applications should specifically address translation of knowledge for
international forest managers. The Fellowship Program is strongly committed to recruiting and
educating Fellows from diverse backgrounds. Questions about the Fellowship Program should be
directed to Dr. Thomas Kolb, Project Director (tom.kolb@nau.edu; 928-523-7491). General ques-
tions about School of Forestry Graduate Programs should be directed to Dr. Richard Hofstetter,
Graduate Coordinator (rich.hofstetter@nau.edu; 928-523-6452).

flammnunInnuanunuamnnnuninnuupnunnnnunnuu i ugnnnnmm
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National Center for Cooperative Education in Natural Resources

a program of the Bureau of Indian Affairs, administered by the USDA Forest Service
155 Indian Avenue, Box 5018, Lawrence, Kansas 66046
(785) 749-8427 Fax (785) 749-8439

RECE VED
December 1, 2011 ] :

BIA 7,
Uuxton o
Vafent.n: :a}no.:

Dear Colleague:

Enclosed is information about the National Center for Cooperative Education in
Naturai Resources (NCCE) student summer employment programs for 2012.
These programs are designed to promote the development of American Indian
and Alaska Native natural resources professionals by helping students achieve
their educational and career goals. The programs are to help BIA and tribal
natural resources managers find qualified employees currently attending college
with majors in the fields of forestry, range science, agriculture science,
wildlife/fisheries, and other natural resources areas. Students will be considered
for permanent positions under the Student Career Experience Program (SCEP) or
for summer temporary employment under the Summer Temporary Employment
Program (STEP).

1) Students accepted into the SCEP program receive tuition assistance
($5,000/year), summer employment, and noncompetitive conversion
to BIA or tribal positions upon graduation. Students selected for
summer employment under the STEP program will be placed into
temporary positions with a BIA agency or tribe as a GS3 or GS4.

2) Tribes and BIA units are eligible to hire students for summer and
permanent positions. For summer employment, the Bureau of Indian
Affairs may provide from $5000 to $7500 toward each student’s
salary depending upon the student’s college major.

| would appreciate it if you would post the enclosed brochure where it will be
available to individuals who may benefit from our services. For applications or
additional information please contact my office at (785) 749-8427, (785) 749-
8493 or ekiefer@fs.fed.us or bjbrown@fs.fed.us.

Thank you.

Brenda Woods-Brown
NCCE Program Manager
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Opportunities for American Indians and Alaska Natives
School and Work: A Rewarding Combination

NCCE: What is it?

Page 20

National Center for Cooperative Education

The National Center for Cooperative Education in Natural Resources (NCCE) was established

in May 1997. Located on the campus of Haskell Indian Nations University in Lawrence,

Kansas, the purpose of NCCE is to better serve American Indian and Alaska Native students
interested in pursuing careers in natural resource fields with tribes, the Bureau of Indian Affairs

(BIA), or other hatural resources agenciés.

NCCE -What does it offer?

= Tuition assistance - $5,000 annually
=  Summer employment -Related to academic field of study $10 - $13 per hour
= Employment opportunity after graduation - BIA and tribal professional level positions

= Life insurance and health benefits - Vacation, sick and holiday pay - Retirement

Minimum Requirements

= Have finished the freshman year in college, be in good academic standing, and accepted

to attend or attending an accredited college or university
» Pursuing at a minimum, a bachelor’s degree

» Majoring in a natural resources field such as: Forestry, Range Management, Agricultural
Science, Soil Conservation, Geographic Information Systems, Wildlife Management,
Watershed/Hydrology, Fisheries Management, Civil Engineering

2 Interest in a career working with tribes, the Bureau of Indian Affairs
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How to Apply

The application process consists of submitting:
* Completed federal employment form (OF 612)* or resume**
* Completed “Verification of Indian Preference for Employment” (Form BIA 4432)*
» Letter of Application that includes: Your perception of your academic and applied strengths -
A description of your career goals and objectives
s Letter of recommendation from academic advisor or faculty member that includes:

- How long and in what capacity the advisor or faculty member has known you as a student - His or her
perception of your academic and practical application strengths - Any other pertinent information
* Proof of enrollment or acceptance into a college forestry or natural resources program

= Transcript and current class schedule
* Letter of support from tribal or BIA area or agency natural resources staff (optional but

helpful)

*Form OF612 is available at www.opm.gov and BIA 4432 is available through the Liaison’s Office.
**Resume must include all the information requested in the OF612.

Send Application Package to:

Brenda Woods-Brown
Natural Resources Liaison Office
Haskell Indian Nations University

155 Indian Avenue, Box 5018

Lawrence, KS 66046

Application Deadline:

March 5™ of each year

For additional information contact:

Brenda Woods-Brown - 785-749-8493, cell 785-691-8223 or bjbrown @fs.fed.us
Doug Eifler — 785-749-8414 or daeifler @fs.fed.us
Elaine Kiefer - 785-749-8427, ccll 785-691-8224 or ekiefer @fs fed.us
Website — www.itcnet.org/file_download/9ae37ab7-3599-4bd5-a42c-00fa7a57¢88b
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The Grand Canyon Skywalk Development, LLC is seeking qualified candidates for the positions listed below. Posi-
tions are located two hours from Las Vegas at the Grand Canyon Skywalk, West Rim, Arizona. We provide free
employee transportation, housing, competitive pay, three or four day work weeks, dependent upon schedule, 401
(k) and free health insurance. We are an equal opportunity employer and have Native American preference in hir-
ing.
Food Handlers— prepares food, washes dishes, sweeps floors, wipes down tables, handles cash appropri-
ately, loads and unloads delivery trucks and checks inventory.
Express Drivers — Narrates the making of the Skywalk facts to visitors. Other responsibilities include fueling
and keeping the vehicle clean, and completing driver's daily logs. Good communication skills required.
Must possess a valid Arizona or Nevada driver's license and clean DMV record for the past five years.
Retail Sales Representatives — maintains retail sales areas, conveys the story of the glass bridge to guests,
and operates all systems in the sales department including photo sales stations and cash retail registers.
Maintenance Support - Sweeps floors, mops and wipes down tables outside, assists in the cleaning of all
glass on the property, buses tables, collects trash and removes trash from receptacles.
Employee Van Driver — Peach Springs — must live in Peach Springs or in the nearby area. May work a 30 or
40 hour schedule. Drives employees to and from Peach Springs on a daily basis. Must possess a valid
Arizona driver's license and clean DMV record for the past five years.

Minimum Qualifications:
High school diploma preferred or ability to obtain a GED or equivalent
All applicants must satisfactorily complete a background check and drug test
All applicants must be able to lift 50 pounds
All applicants for Food and Beverage must have a current Health Card or be able to obtain one

To Apply:
Qualified applicants should submit their Application for Employment and/or resume in one of the following
ways:
E-mail: employment@grandcanyonskywalk.com
Fax: 702-220-8517
Mail: 5985 W. Wigwam Avenue, Las Vegas, Nevada 89139
Applications for employment can be obtained at the Grand Canyon Skywalk, or by calling 702-473-8843 - Hu-
man Resources.
Skywalk job applications may also be obtained at the Hualapai Tribal Human Resources Office in Peach
Springs—ask for Rudy Clark or Sonja Crozier

Grand Canyon Skywalk
Part-time Employment Opportunities for 16-18 Year Oids

Beginning in 2012 the Skywalk has designated five positions for 16 to 18 year olds under the following conditions:

| Applicants must be attending school, being home schooled, taking on-line courses or studying to take a GED
exam. The Skywalk will assist with preparing for and taking the GED exam if necessary.
All Skywalk Employee Handbook requirements must be met including background and drug tests
| Jobs are limited to no more than 16 hours per week on weekends.
Students who obtain a high school diploma or equivalent will be eligible for full time employment.
Entry level pay is $10.00 per hour which may be increased up to $12.00 per hour upon obtaining a high school di-
'ploma or equivalent, contingent on satisfactory job performance.
The Skywalk will provide job training.
| Part-Time student employees will be required to ride the employee van from Peach Springs to the Skywalk and
[ return.

| Interested students may contact Maribeth Piscitelli, Human Resource Manager at 702-473-8843 for positions avail-
able.



ISSUE #1 Page 23

P e = = = = = = = = = = = = = = ————— - - - = -

Elder Appreciation Day

All One Peoptle Chiropractic, Inc.
Dr. Robyn Purdum B.S., D.C., Ph.C.

it st ody'8 Satet Dr. Robyn Purdum B.S., D.C., Ph.C.
All One People Chiropractic, Inc.

480 285-9541

We want to wish all of our friends In
Peach Springs a happy, healthy & safe New Year.

On Friday January 20th, 2012, Dr. Robyn Purdum D.C., will be

donating her Chiropractic Services to any Hualapai Elder 65 years or
older whao is not a full time employee of the tribe. Space is limited and

at the Hualapai Elderly Center.

| AR R
Dr. Purdum will be in Peach Springs serving the
Hualapali Community on:

January 16th - 19th, 2012

A sign up sheet will be posted at the Elderly Center. If you are unable
to make your appointment please call the Elderly Center to let us know
so that time can be made available for another Elder. Robyn is
donating her service because our Elders are the gems of our
communities. They are precious and they deserve our respect.

(480) 285-9541 Robyn asks all individuals to do what they can to assist our Elders.

o Maybe it’s chopping wood, making dinner, cleaning an Elder’s home or

Robyn has been o licensod Chlropractic Dr. Robyn Purdum BS.D.C."hC . . . . )

Physician for 16 yenrs. Chiropractic healthcare 1536 £ Mdailin o5 it might be as simple as taking a moment to listen to what your Elder

is it's own unique form of natural heallng that . .

- by aligaing the spine and othar folnts In Mesgat s has to say. Remember with any luck someday we are all going to grow

the hody to ramove narve pressures which con Phone 480 285-954 into an Elder.

tead to poor health and Incrensed stress, £ mal northgatedc@yah: m
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Top 10: Suicides led to anti-bullying law
December 30, 2011 / By Support Services / http:/fwww.bartowparentsagainstbullying.org

The organization arranged for the Truongs as well as the parents of Montana Lance and Jon Carmichael,
two other Texas suicide victims, to testify at committee hearings.

' As originally crafted, the bills specified categories that would be covered.
2 National studies have shown that the more specific the law, the more ef-
¥ fective it is in protecting LGBT students. When sexual orientation and gen-
der identity are not specified, school staff often ignore anti-gay bullying.
But to increase the chances that anti-bullying legislation would pass, sev-
S eral bills were combined and all references to specific groups, including
PARENTAL RESPONSE | David sexual orientation and gender identity, were deleted.
and Amy Truong, the parents of 13- The new anti-bullying “super bill” passed unanimously in the Senate and
year-old gay suicide victim Asher by a wide margin in the House — and was eventually signed by Republi-
Brown, became tireless advocates for can Gov. Rick Perry.
nnti-l?u[[yg'ng legislatioq this year. {ynder the new law, for the first time, the bully rather than the victim can
(David Taffet/Dallas Voice) be transferred to another classroom or school. Parental notification rules
were strengthened and protections added for the person reporting the bullying. The definition of bully-
ing now includes electronic means, or cyberbullying. And every school district must adopt an anti-
bullying policy, including any necessary procedures to address the prevention, investigation and report-
ing of incidents.
A second bill also passed that provides money for counseling services, which includes services for both
the bully and the victim. School staff already receive training to recognize potential suicide risks. That
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training will be expanded to include victims of bullying. Meanwhile, although the Dallas Independent
School District approved an LGBT-inclusive anti-bullying policy last year, Resource Center Dallas and
Lambda Legal accused some DISD officials of blocking its implementation.

RCD Executive Director and CEO Cece Cox along with Lambda Legal community educator Omar Nar-
vaez addressed the DISD board about the problem in December.

Cox said she had gotten word from frustrated school district employees that principals were being in-
structed not to use the electronic reporting system that the board mandated. She said she would con-

tinue to track the district’s compliance with the policy in 2012.
Contributed by Anti-Bullying Program / Human Services

First Native American Cleared for Sainthood by Vatican
By ICTMN Staff December 19, 2011 / hitp://indiancountrytodaymedianetwork.con

The Vatican today announced that the Mohawk-Algonquin woman
born in 1656 and known as Kateri Tekakwitha has been deemed

| worthy of sainthood by the Pope.

'Pope Benedict XVI has signed the decree recognizing a miracle
performed by Kateri, and she will therefore be canonized at a cere-
mony sometime in the future. According to the biography at kater-
ishrine.com, Kateri’s father was a Mohawk chief and her mother

‘ - 1 was Algonquin (Catholic News Service specifies that her mother

£ B - ‘was also a Christian); her parents and brother died of smallpox
| A statue of Kateri ‘T;I;;;mha’ the first Native| When she was four, and the disease left her with facial disfigure-

American to be certified a Saint by the Catholic ments and impaired vision. She was consequently given the name
Church, at the Basiica of Sainte-Anne-de-| Tekakwitha,” which means “she who bumps into things.” Her un-

Beaupré, near Quebec City. cle, who was chief of the Turtle Clan of Mohawks, adopted her.

- — Though he is described as “bitterly opposed to Christianity,” he
eventually relented, and Kateri was baptized in 1676 at the age of 20. She died four years later. The name

“Kateri” is a derivation of Catherine, taken at her baptism, according to Wikipedia, as a tribute to Catherine of

Siena. Also according to Wikipedia, the process of Kateri’s canonization began in 1884; Pope Pius XII de-

clared her venerable in 1943, and Pope John Paul II beatified her in 1980. She was at that time the first

American Indian to be beatified.

Earlier this year, a segment on NPR looked at the process of certifying Kateri’s miracle, which was then un-

derway. Young Jake Finkbonner of Ferndale, Washington, had become afflicted with the flesh-eating bacte-
rium strep. It was consuming his face, and he was expected to die—in fact, a Catholic priest had administered

last rites.

Meanwhile, a grassroots prayer campaign had started, and t 2

children across the country were praying for Kateri to save CJ S APP llan(fe
Jake, who is of Lummi descent. Kateri was chosen because, Sale's & Repairs

as the story goes, her facial disfigurements healed upon her

death. Jake’s priest, Reverend Tim Sauer, explained that Al Howmse Hold

the affinities between Jake and Kateri made her a logical N 0
C}ﬁi%‘goi\;’ we're talkinl%(l aboutt> two young pelopl%” Sauer AX[F)]])DD&JHD(B@ S

to . “No. 2, we're talking about two people who come

from Native American ancestry. And No. 3, we're talking Allll Malkes & Models
about a person who herself suffered from a disease that dis-

figured her face.” After Jake defied all doctors’ predictions 928-377-661

‘and survived, the Catholic Church initiated the process of

| certifying his recovery as a miracle caused by Kateri’s close-| Senior e Kingman &
mess to God. Discount Surrounding Areas




